JANUARY 14, 2019

BE IT REMEMBERED that the Board of Commissioners of
Montgomery County, Tennessee, met in regular session on Monday,
January 14, 2019, at 6:00 P.M. at the Montgomery County Courthouse.
Present and presiding, the Hon. Jim Durrett, County Mayor (Chairman). Also
present, Jeff Truitt, Chief of Staff, Kellie A. Jackson, County Clerk, John
Fuson, Sheriff, Tim Harvey, County Attorney, Jeff Taylor, Director of

Accounts and Budgets, and the following Commissioners:

Jerry Allbert David Harper Lisa L. Prichard
Joshua Beal Arnold Hodges Chris Rasnic
Loretta J. Bryant Garland Johnson Rickey Ray
Brandon Butts Charles Keene Larry Rocconi
Carmelle Chandler Jason D. Knight Joe Smith
Joe L. Creek Rashidah A. Leverett Tangi C. Smith
John M. Gannon James R. Lewis Walker R. Woodruff
PRESENT: 21
ABSENT: None

When and where the following proceedings were had and entered of

record, to-wit:



BOARD OF COMMISSIONERS AGENDA JANUARY 14, 2019

CALL TO ORDER

PLEDGE OF ALLEGIANCE — Commissioner John Gannon

INVOCATION - Chaplain Joe Creek

ROLL CALL

PROCLAMATION — Mike Evans

APPROVAL OF DECEMBER 10, 2018 MINUTES

VOTE ON ZONING RESOLUTIONS

CZ-25-2018: Application of C & H Properties from AG to C-5
CZ-26-2018: Application of Kruekeberg LLC from R-1 to R-2D

CZ-27-2018: Application of Kruekeberg LLC from R-1 to R-4

ELECTION PROCESS FOR DISTRICT 22 SENATE SEAT

YOTE ON OTHER RESOLUTIONS

19-1-1: Resolution of the Montgomery County Board of Commissioners Appropriating
Funds for Architect Design Fees for a New Middle School — Kirkwood Complex

19-1-2: Resolution of the Montgomery County Board of Commissioners Appropriating
Funds for Design Fees for a 12-Classroom Addition to West Creek Elementary
School

19-1-3: Resolution of the Montgomery County Board of Commissioners Appropriating
Funds for Design Fees for a 12-Classroom Addition to Rossview Elementary
School

19-1-4: Resolution of the Montgomery County Board of Commissioners Approving
Amendments to the 2018-19 School Budget



19-1-5: Resolution Appropriating Funds for the Purpose of Employing Two Additicnal
Deputy Sheriffs to Staff the 19% Judicial District Circuit Courtroom for Division
Five

19-1-6: Resolution to Accept Funds from the Clarksville-Montgomery County School
System Pursuant to a Safe Schools Grant as Part of the School Safety Act of 2018
to Fund a New Position as a SRO Supervisor Position

19-1-7: Resolution Declaring the Intent of Montgomery County to Reimburse Itself for
the Expenditures of Certain Improvements to the Montgomery County Public
Safety Training Complex with the Proceeds of General Obligation Bonds or Other
Debt Obligations to be Issued by Montgomery County, Tennessee, in an Amount
not to Exceed $5,700,000 (PULLED FROM AGENDA AT INFORMAL
MEETING)

19-1-8: Resolution Urging the General Assembly to Support Restoration of Registers of
Deeds Commission for Collecting State Taxes

19-1-9: Resolution Amending the Budget of the Montgomery County Election
Commission for an Additional Deputy Clerk Position

19-1-10: Resolution to Adopt Montgomery County Committee Structure Revision as to
Term Limits Per the Rules Committee

19-1-11: Resolution Regarding Per Diem Compensation for Commissioner Participation in
all Committee Meetings

19-1-12: Resclution to Modify the Purpose of the Jail and Juvenile Detention Committee

19-1-13: Resolution to Appoint Interim to Fill Vacant Senate Seat for District 22 (Stewart,
Houston and Montgomery Counties) Created by Resignation of Senator Mark
Green

19-1-14: Resolution to Amend the Clarksville Montgomery County Tourism Commission

Budget to Loan $500,000 to the Clarksville-Montgomery County Industrial
Development Board to Assist in Financing a Conference Center Project
(PULLED FROM AGENDA AT INFORMAL MEETING)

19-1-15: Resolution of the Montgomery County Board of Commissioners Updating the
Montgomery County Personnel Policy Manual to Include all Updates and
Revisions to Date (PULLED FROM AGENDA AT INFORMAL MEETING)
19-1-16: Resolution to Amend the Budgets of Various Funds for Fiscal Year 2019 in

Certain Areas of Revenues and Expenditures

UNFINISHED/NEW BUSINESS

1. 19-1-17  Resolution to Appropriate Funds to Cover Damage to the Historic
Courthouse (Rules will need to be suspended)



REPORTS

1. County Clerk’s Report — (requires approval by Commission})

REPORTS FILED

MCSO’s Letter Requesting Budget Amendments in Salaries

EMS’s Letter Requesting Budget Amendments in Salaries and Overtime Line Items
Building and Codes Monthly Report

Report on Debt Obligation

Highway Dept — County Road List, Oct -Dee, 2018 (NEEDS APPROVAL)
Highway Dept — County Road List 2019 (NEEDS APPROVAL)

Highway Dept — Road System List (NEEDS APPROVAL)

Trustee’s Monthly Report

Accounts & Budgets Monthly Report

PRXHAAUE LN

NOMINATING COMMITTEE NOMINATIONS — Commissioner John Gannon, Chairman

COUNTY MAYOR NOMINATIONS AND APPOINTMENTS — Mayor Durrett

ANNOUNCEMENTS

1. If you plan to attend the TCSA County Government Day on March 4 and 5 in Nashville,
please let Debbie or Shelly know as soon as possible. Registrations have to be made no
later than February 8. The host hotel is full so the only rooms available will be a
neighboring hotel. Our informal meeting will remain on March 4.

ADJOURN



MONTGOMERY COUNTY GOVERNMENT

PROCLAMATION
By The County Mayor

WHEREAS, for the past nineteen years, Mike Evans has been the Jace of
industrial recruitment in Clarksville-Montgomery County; and

WHEREAS, Mike began as the Executive Director of the Industrial
Development Board in October of 1999, and has been an
integral part of securing approximately $4.8 billion in capital
investment, and recruiting and retaining 7,600 jobs, including
creating the Corporate Business Park which has grown to
include a North and South expansion and is home to some of

the largest names in global industry, to include LG, Google and
Hankook Tire; and

WHEREAS, on March 15, 2018, Mike shified gears and began the role of
Executive Director for the Economic Development Council,
where he continued to facilitate and promote economic
development Initiatives until December 31, 2018, when he
stepped down from that role into the role of retirement; and

WHEREAS, over the years, Mike brought a wealth of experience and
knowledge to the IDB and EDC afier working in local industry
as a comptroller for more than twenty years; and

WHEREAS, Mike has called this community home for over 63 yvears and
Montgomery County is extremely fortunate to have had him, his
knowledge, his professionalism and his vision on improving
economic development for all citizens, and for being an
essential part of making Clarksville-Montgomery County what
it is today; and

WHEREAS, e hope Mike will enjoy his retirement years spending time
with his wife, two children, and four grandehildren, enjoying
life! He will definitely be missed by his peers, his friends and
his co-workers.

Now, THEREFORE, I, JIM DURRETT, on behalf of the citizens of
Montgomery County, Tennessee, do hereby recognize and show appreciation to
Mike Evans for his years of loyal and dedicated service to Clarksville-Montgomery
County. We hope his retirement years are filled with happiness and good health,

\.:_-Eumatk—a
<  COUNTY MAYOR




Mayor Durrett presented a Proclamation to Mike Evans for his years of loyal and

dedicated service to Clarksville-Montgomery County.



COUNTY COMMISSION MINUTES FOR
DECEMBER 10, 2018
SUBMITTED FOR APPROVAL JANUARY 14, 2019

BE IT REMEMBERED that the Board of Commissioners of
Montgomery County, Tennessee, met in regular session on Monday,
December 10, 2018, at 6:00 P.M. at the Montgomery County Courthouse.
Present and presiding, the Hon. Jim Durrett, County Mayor (Chairman). Also
present, Jeff Truitt, Chief of Staff, Kellie A. Jackson, County Clerk, John
Fuson, Sheriff, Tim Harvey, County Attorney, Jeff Taylor, Director of

Accounts and Budgets, and the following Commissioners:

Jerry Allbert David Harper Chris Rasnic
Joshua Beal Arnold Hodges Rickey Ray
Loretta J. Bryant Garland Johnson Larry Rocconi
Brandon Butts Charles Keene Joe Smith
Carmelle Chandler Jason D. Knight Tangi C. Smith
Joe L. Creek Rashidah A. Leverett Walker R. Woodruff
John M. Gannon James R. Lewis
PRESENT: 20

ABSENT: Lisa L. Prichard (1)
When and where the following proceedings were had and entered of

record, to-wit:



Mayor Durrett presented a Proclamation to Suzy Yates for her
dedication and service to military families.

The minutes of the November 13, 2018, meeting of the Board of
Commissioners, were approved.

The following Resolutions were Adopted:

18-12-1 Resolution to Accept from the Administrative Office of the Courts (AOC),
Court Security Grant Program Funds in the Amount of $150,000 to Help
with Renovating the Security at the Montgomery County Courts Center

18-12-2 Resolution Amending the Budget of the Montgomery County Parks &
Recreation Department for the Reclassification of Existing Employees

Unfinished Business:
Commissioner Gannon announced Zoning Resolution CZ-24-2018 will be pulled from the
January Agenda.

The County Clerk’s Report for the month of November was Approved.

Reports Filed:
1. 2018 County Courtroom Security Report
2. Building & Codes Monthly Report
3. Trustee’s Quarterly Hotel/Motel Report
4, Accounts & Budgets Monthly Report
5. CMCSS Quarterly Construction Report
6. CMCSS Quarterly Financial Report
7. Trustee’s Monthly Report

Mayor Nominations Approved:

PUBLIC BUILDING AUTHORITY 6-year term
Commissioner Larry Rocconi nominated to fill the unexpired term of Minerva Harns; term
to expire December 2019.

REGIONAL PLANNING COMMISSION 4-year term
Bryce Powers nominated to serve another four-year term to expire January 2023,

The Board was adjourned.

Submitted by:
\ ’ @\,}@w Q‘%
CMJUW ( QGC&.&QOJ © “*
Kellie A. Jacksah SEAL
County Clerk % =
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On Motion to Approve by Commissioner Ray, seconded by Commissioner Beal, the

foregoing December 10, 2018, Minutes of the Board of County Commissioners, presented by

Kellie A. Jackson, County Clerk, were Approved unanimously by the following roll call vote:

District Commissioner

1

~1 N L B W

John M. Gannon
Charles Keene

Joe Smith

Rickey Ray
Rashidah A. Leverett
Arnold Hodges
Brandon Butts

Vote | District
8

9

10

11

12

13

14

o e B

Yeses—21 Noes— 0 Abstentions—0

Commissioner
Tangi C. Smith
Carmelle Chandler
James R, Lewis

Joe L. Creek

Lisa L. Prichard
Walker R. Woodruff
Joshua Beal

ABSENT: None

Yote

A T T

Distriect Commissioner

15
16
17
18
19
20
21

David Harper
Loretta J. Bryant
Chris Rasnic
Jason D. Knight
Garland Johnson
Jerry Allbert
Larry Rocconi

Vote

e T T



CZ-25-2018
RESOLUTION OF THE MONTGOMERY COUNTY BOARD OF
COMMISSIONERS
AMENDING THE ZONE CLASSIFICATION OF THE PROPERTY OF
C & H PROPERTIES

WHEREAS, an application for a zone change from AG Agricultural District to C-5 Highway & Arterial

Commercial District has been submitted by C & H Properties and

WHEREAS, said property is identified as County Tax Map 057, parcel 018.00 & 019.00, containing 3.0 acres, situated
in Civil District 13, located Property fronting on the south frontage of Rossview Road, 820 +/- feet west of the Rossview
Road & International Blvd. intersection; and

WHEREAS, said property is described as follows:

Beginning at a point, said paint being 653 +/- feet west of the centerline of the intersection of Rossview Road & International Blvd., said point being in the
southern right of way of Rossview Rd & a northwest comer of the Melinda Richards property, thence in a southerly direction 470 +/- feet with the western
boundary of the Richards property to a point, thence in a westerly direction 183 -+/~ feet with the northern boundary of the Richards property to a point, said
point being in the eastern boundary of a cemetery boundary, thence in a northerly direction 220 +/- feet with the eastern boundary of the cemetery to a point,
thence in a westerly direction 206 =/- feet with the northern boundary of the cemetery property & others to a point, said point being in the eastern boundary
of the Cormelia Mitchell property, thence in a northerly direction 257 -+/- feet with the Mitchell property boundary to a point, said pint being in the southern
right of way boundary of Rossview Road, thence in a easterly direction 333 +/- feet with the southern right of way margin of Rossview Road to the point of
beginning, said herein described tract containing 3.0 +/- acres, further identified as Tax map 57, Parcel(s) 18 & 19

WHEREAS, the Planning Commission staff recommends APPROVAL and the Regional Planning Commission
recommends APPROVAL of said application.

NOW, THEREFORE, BE IT RESOLVED by the Montgomery County Board of County Commissioners assembled in
regular session on this 14th day of January, 2019, that the zone classification of the property of C & H Properties from AG

to C-5 is hereby approved.
Duly passed and approved this 14th day of January, 2019,

Sponsor
Commissioner
- : Approved
Attested: . —~ County Mayor
County Clerk v
1
o 4@9
o 2
o T
SEAL _
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CZ-25-2018

On Motion to Adopt by Commissioner Beal, seconded by Commissioner Gannon, the

foregoing Resolution was Adopted by the following roll call vote:

District Commissioner

1

~1 SN b B W N

John M. Gannon
Charles Keene

Joe Smith

Rickey Ray
Rashidah A. Leverett
Armold Hodges
Brandon Butts

Vote | District
8

9

10

11

12

13

14

Il T

Yeses —21 Noes—~0 Abstentions —0

Commissioner
Tangi C. Smith
Carmelle Chandler
James R. Lewis

Joe L. Creek

Lisa L. Prichard
Walker R. Woodruff
Joshua Beal

ABSENT: None

Vote
Y

Y
Y
Y
Y
Y
Y

District
15
16
17
18
19
20
21

Commissioner
David Harper
Loretta J. Bryant
Chris Rasnic
Jason D. Knight
Garland Johnson
Jerry Allbert
Larry Rocconi

Vote

K



CZ-26-2018
RESOLUTION OF THE MONTGOMERY COUNTY BOARD OF
COMMISSIONERS
AMENDING THE ZONE CLASSIFICATION OF THE PROPERTY OF
KRUEKEBERG LLC

WHEREAS, an application for a zone change from R-1 Single-Family Residential District to R~2D Two-

Family Residential District has been submitted by ~ Kruekeberg LLC and

WHEREAS, said property is identified as County Tax Map 063, parcel 063.00, containing 2.23 acres, situated in Civil
District 13, located Property fronting on the south frontage of Highway 76, 330 +/- feet east of the Highway 76 & Little
Hope Rd. intersection; and

WHEREAS, said property is described as follows:

Beginning at a point, said point being 119 +/- feet southeast of the centerline of the intersection of Little Hope Rd. & highway 76 intersection, said point
being the northeast corner of the Merlyn Mayes property and the northwest corner of the herein described tract, thence in a southerly direction 221 +/- feet
with the eastern boundary of the Mayes property to a point, said point being in the northern boundary of the Maude C. Powers property, thence in a easteriy
direction 364 +/- feet with the northern boundary of the Powers property, to a point, said pint being in the western boundary of the Linda E. Carter property,
thence in a northerly direction 276 +/~ feet with the western boundary of the Carter property to a point said point being the northwest comer of the Carter
property and located in the southern right of way margin of Highway 76, thence in a westerly dircction 423 +/- feet with the southern right of way margin of
Highway 76 to the point of beginning. said tract containing 2.00 +/- acres, further identified as Tax Map 63, parcel 63

WHEREAS, the Planning Commission staff recommends APPROVAL and the Regional Planning Commission
recommends APPROVAL of said application.

NOW, THEREFORE, BE IT RESOLVED by the Montgomery County Board of County Commissioners assembled in

regular session on this 14th day of Janué.ry, 2019, that the zone classification of the property of Kruekeberg LLC from R-1 to
R-2D is hereby approved.

Duly passed and approved this 14th day of Janunary, 2019. M
Sponsor

Commissioner W k),@ﬁ / M
Approved U\-/ﬂ

Attested: County Mayor

County Clerk

( This Resolution Failed by the following roll call vote. )



CZ-26-2018

On Motion to Adopt by Commissioner Gannon, seconded by Commissioner Lewis, the

foregoing Resolution Failed by the following roll call vote:

Distriet Commissioner

1

~1 S b R W

John M. Gannon
Charles Keene

Joe Smith

Rickey Ray
Rashidah A. Leverett
Amold Hodges
Brandon Butts

Vote | District
8

9

10

11

12

13

14

ZZZ> <

Yeses —4 Noes— 16 Abstentions — 1

Commissioner
Tangi C. Smith
Carmelle Chandler
James R. Lewis

Joe L. Creek

Lisa L. Prichard
Walker R. Woodruff
Joshua Beal

ABSENT: None

Vote

Z2ZZZ<ZZ

District
15
16
17
18
19
20
21

Commissioner
David Harper
Loretta J. Bryant
Chris Rasnic
Jason D. Knight
Garland Johnson
Jerry Allbert
Larry Rocconi

Yote

ZZzZ zZZZ



CZ-27-2018
RESOLUTION OF THE MONTGOMERY COUNTY BOARD OF
COMMISSIONERS
AMENDING THE ZONE CLASSIFICATION OF THE PROPERTY OF
KRUEKEBERG LLC

WHEREAS, an application for a zone change from R-1 Single-Family Residential District to R-4 Multiple-

Family Residential District has been submitted by  Kruekeberg LLC and

WHEREAS, said property is identified as County Tax Map 081, parcel 130.00, containing 3.05 acres, situated in Civil
District 13, located Property fronting on the west frontage of Excell Rd., 730 +/- feet south of the Excell Rd. & Old Excell
Road intersection; and

WHEREAS, said property is described as follows:

Beginning at a point, said point being 509 +/- feet south of the centerline of the intersection of Excell Road & Old Excell Road. said point being in the west
right of way margin of Excell Road, said point also being the southeast corner of the Linda Jo Bastian property, thence in a southerly dircction 350 +/- feel
with the western right of way margin of Excell Road to a point said point being the northeast comner of the Alma Jean Hollis property, thence in a
southwesterly direction 377 +/- feet with the southern boundary of the Hollis property to a point, said point being in the eastern boundary of the Millicent A
Jajko property, thence in a northerly direction 471 +/- feet with the eastern boundary of the Jajko property & others to a point, said point being the southwest
corner of the Linda Jo Bastian property, thence in a easterly direction 290 +/- feet with the southern boundary of the Linda Jo Bastian property to the point
of beginning, said tract containing 3.05 +/- acres, further identificd as Tax Map 81, Parcel 130.00

WHEREAS, the Planning Commission staff recommends APPROVAL and the Regional Planning Commission
recommends APPROVAL of said application.

NOW, THEREFORE, BE IT RESOLVED by the Montgomery County Board of County Commissioners assembled in
regular session on this 14th day of January, 2019, that the zone classification of the property of Kruekeberg LLC from R-1 to

R-4 is hereby approved.
Duly passed and approved this 14th day of January, 2019.

Sponsor _ )
Commissioner \ iﬂié DW / M
: N Approved
Attested: UD <3 VCounty Mayor
County Clerk
/ATY ¢
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© 7
_SEAL
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CZ-27-2018

On Motion to Adopt by Commissioner Lewis, seconded by Commissioner J. Smith, the

foregoing Resolution was Adopted by the following roll call vote:

1

District Commissioner Vote | District

John M. Gannon Y 8

Charles Keene Y 9

Joe Smith Y 10
Rickey Ray Y 11
Rashidah A. Leverett Y 12
Arnold Hodges N 13
Brandon Butts N 14

S Gy Wb W

Mayor Durrett (Chairman) voted “Yes” to break the tie.

Yeses— 11

<
=]
-
[¢-]

Commissioner
Tangi C. Smith
Carmelle Chandler
James R. Lewis

Joe L. Creek

Lisa L. Prichard
Walker R. Woodruff
Joshua Beal

Z o Z

Noes — 10 Abstentions — 1

ABSENT: None

District
15
16
17
18
19
20
21

Commissioner
David Harper
Loretta J. Bryant
Chris Rasnic
Jason D. Knight
Garland Johnson
Jerry Allbert
Larry Rocconi

<
2

ZZZZZZ>



Election Process for District 22 Senate Seat

The floor was opened for Commissioners to make Nominations.
The following candidates were Nominated by Commissioner Gannon:

Dennis R. Bagwell
Jeff Burkhart
Robert Bradley Edwards
Marc. A. Harris
Rosalind Kurita
Stephen W. Lomax
Bradiey D. Morrow
Dennis J. Potvin
Barry Schmittou
Joel Wallace

Frank Wm. White
Sue Ellen Yates

No other nominations were made from the Floor.

Each candidate was given five (5) minutes to speak before the voting
process began.

Commissioner Knight made a Motion to move the District 22 Senate Seat
vacancy election to the next applicable meeting. The Motion died on the
Floor due to the lack of a second.

Commissioner Knight Abstained from voting in the election of the District 22
Senate Seat.



Vote # 1

1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16 17 11 12
- |z Elw | o = = &|& - 2 @ 5
g Ei%ﬁﬁ%gggég %EEEEE ?EEEEE_‘E ég - . = o . \.’otc Pas.s/F
g |g &=~ |2 & AR I I R L L E A Registered | ail
- . £ |22 ZIRaR|ER (g% |G |EE|8%|F 2| B|= =
District |Commissioner A 2 = Z|a A/ w w
1 |John Gannon P X Repistered
2 Charles Keene P X Registered
3 Joe Smith P X Registered
4  |Ricky Ray P X Registered
5 Rashidah Leverett P X Registered
6 Arncld Hodges P X Registered
7 Brandon Butts P X Repistered
8 Tangi Smith P X Registered
9 Carmelle Chandler P X Registered
10 |James Lewis P X Registered-
11  |Joe Creck P X Registered
12 |Lisa Prichard P X Registered
13 |Walker Woodruff P X Registered
14 |Joshua Beal P X Repistered
15 [David Harper P X Registered
16 |Loretta Bryant P X ‘Registered
17 |Chris Rasnic P X Registered .
18 |Jason Knight Absent
19 |Garland Johnson P X Registered
20 |Jerry Allbert P X Registered
21 |Larry Rocconi P X Registered
Totals: 20 ! o W ! y ! V L 20 ]

Number of members in Body 21

Required for Majority L




Vote # 2

1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16 17 11 12
~ é = = 8] = 58 3 2 @ g
E g3 w;,gg% gé 232 Eg g2 55 "=§ EZx| = Registered | ail
District |Commissioner - A = ~ A Q 2] w
1 John Gannon P X Registered
2 Charles Keene P X Registered
3 Joe Smith P X . Registered -
4 Ricky Ray P X Registered
5 Rashidah Leverett P X Registered
6 Arnold Hodges P X Registered
7 Brandon Butts P X Registered
] Tangi Smith P X Registered
9 Carmelle Chandler P X Registered
10 |James Lewis P X Registered
11  |Joe Creek P X Registered
12 |Lisa Prichard P X Registered
13  |Walker Woodruff P X Registered
14 |Joshua Beal P X Registered
15  |David Harper P X Registered
16 |Loretta Bryant P X ‘Registered
17 |Chris Rasnic P X Registered
18 |Jason Knight Absent
19 |Garland Johnson P X Registered
20 |Jerry Allbert P X Registered
21  |Larry Rocconi P X Repistered
Totals: 20 ! v \ ! ! ! 20

Number of members in Body| 21

Required for Majority 11




Vote#3

2 3 4 5 6 7 8 9 10 11 12 13 14 15 16 17 11 12
- + v . s ] . = =
E ig &Eggzi'agfg EEE‘E;‘E E’g Eg'ﬁg‘g =Q§ Vote Pass/F
o g pieX|2RElEE|lg5|eSlss|58|=E|2F| 8 B = F-': 5| = = = <] (5] Regi d 1
& |EEIT ElesB|ER S| eS|~ 227z = Z |8 - egistere ai
District |Commissioner 2 2 = & Ble= _ Lz @«
1 John Gannon P X Registered
2 Charles Keene P X Registered
3 Joe Smith P X Registered - .
4  |Ricky Ray P X Registered
5 Rashidah Leverett P X Registered
6 Arnold Hodges P X Registered
7 Brandon Butts P X Registered
8 {Tangi Smith P X Repistered
9 Carmelle Chandler P X Registered
10 |James Lewis P X Registered
11  |Joe Creek P X Registered
12 |Lisa Prichard P X Registered
13 |Walker Woodruff P X Registered
14 |Joshua Beal P X Registered
15 |David Harper P X Registered
16 |Loretta Bryant P X Registered
17 |Chris Rasnic P X Registered
18 |Jason Knight Absent
19 {Garland Johnson P X Registered
20 [Jerry Allbert P X Repistered
21  |Larry Rocconi P X Registered
Totals: 20 J ! ! 20
Number of members in Body 21

Required for Majerity

11




Vote#4

1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16 17 11 12
-~ ;= i ol = Bl ] g w =
§ Eg o S EEE ﬁ?égégé‘ggs Eg s E|8gs %E Vote  |Pass/F
2 =§°gfgﬁ.§ ’EE gé’ @-—1‘33 5;-5 SE S = EB; 9 = = = = = = Registered | ail
District |Commissioner ~ 5 o é s A= ~ @ 3 5 =|a @ = &
1 John Gannon P X Registered
2 Charles Keene P X Registered
3 Joe Smith P X Registered
4 Ricky Ray P X Registered
5 Rashidah Leverett P X Registered
6 Arnold Hodges P X Registered
7 Brandon Butts P X Registered
8 Tangi Smith P X Registered
9 Carmelle Chandler P X Registered .
10 |James Lewis P X : Registered -
11  [Joe Creek P X Registered -
12 Lisa Prichard P X Registered
13  |Walker Woodruff P X Registered
14 |Joshua Beal P X Registered
15 |David Harper P X Registered
16 |Loretta Bryant P X Registered
17  |Chris Rasnic P X Registered
18 [Jason Knight Absent
19 |Garland Johnson P X Registered
20  |Jerry Allbert P X Registered
21  |Larry Rocconi P X Registered
Totals: 20 ! ! ! J ! 20

Number of members in Body| 21

Required for Majority 11




Vote#5

1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16 17 11 12
- i = T »| - = =/ 3 2 @ s
5 Eguﬁggé‘?@ﬁggg EEE‘%EE edlg8(fa2l28 .| . o | | Vote [PassE
g |[EM=St|czz|lcsS|2E(E38(s8|8E|5= EE? o 5 s Registered | ail
o . s |2&| EZIERZ|EE(EX|Eg|ER|A~FE| B 2
District |Commissioner 2 = = Z|a 2 i @
1 John Gannon P X Registered
2 Charles Keepe P X Registered
3 Joe Smith P X Registered
4 |Ricky Ray P X Registered
5 Rashidah Leverett P X Registercd
6 Arnold Hodges P X Registered
7 Brandon Butts P X Registered
8 Tangi Smith P X Registered
9 Carmelle Chandler P X Registéred
10 |James Lewis P X Registered
11  [Joe Creek P X Registered
12  |Lisa Prichard P X Registered
13  |Walker Woodruff ) X Registered
14 |Joshua Beal P X Registered
15 |David Harper P X Registered
16 |Loretta Bryant P X Registered °
17  |Chris Rasnic P X Registered
18 |Jason Knight Absent
19 |Garland Johnson P X Registered
20 [Jerry Allbert P X Registered
21 [Larry Rocconi P X Registered
Totals: 20 J ) ! 20

Number of members in Body

21

Required for Majority

11




VYote # 6

1 2 3 4 5 6 7 9 10 11 12 13 14 15 | 16 17 11 12
. W | . =
E ﬁﬁugﬁg'gﬁﬁgg EE%EEE E-".g. ﬁg":'g'.g Eﬁ ; Vote Pass/F
2 | EB|SE|SSE|EE|SE|E3|SE|EE|EE|ST|EgS|BEl R | R | B [ B | & | poitered| ail
& § & ""C‘E“Em ce|2Z|8s o |m g = | = C - egistere ai
District (Commissioner 2 s ~ Z|a _ w n
1 |John Gannon P X . Registired
2 |Charles Keene P ' X " Registeted '
3 |Joe Smith p X Registerad -7
4  |Ricky Ray P X _Registeted
5 Rashidzh Leverett P X Registered
6 Arnold Hodges P X Registered
7 Brandon Butts | X Registerad
8 Tangi Smith r X . Régisteted
9  |Carmelle Chandler P X ' ‘Registered
10 |James Lewis P X - 'Refisteted
11 {Joe Creek P X " Registered
12 |Lisa Prichard P X Registered
13  |Walker Woodruff P X Registered
14 |Joshua Beal P X Registered
15 |David Harper P X Registered
16 : |Loretta Bryant P \ X "Reggistered
Chris Rasnic P X Registered
|Jason Knight Absent
Garland Johnson P X Registered
Jerry Allbert P X Registered
Larry Rocconi P X Registered
] Totals: . 20 20 X
Number of members in Body 21

Required for Majority




Vote # 7

2 4 5 7 8 10 11 12 13 14 15 16 17 11 12
- t - R, = '5. &
§ E '5 ; & "E 'g % E 'E Toe § = & - - = = = Vote Pass/F
E =% é‘ E‘ 2 g gL "= ;’f Registered | ail
District |Commissioner A R A
1 |John Gannon P X Registered.”
2 |Charles Keene P X  Registered -
3 |Joe Smith P X " Registered
4  |Ricky Ray P X - Registered
5 |Rashidah Leverett P X Registefed
6 Arpold Hodges P X Registered
7 Brandon Butts P X Repistered
8  |Tangi Smith - P X ~ Registered
9 [Carmelle Chandler P - X " Regisiered
10 |[James Lewis P X - Régistered i/
11 |Joe Creek P X Registered_
12  [Lisa Prichard P X Reégistered
13 |Walker Woodruff P X Registered
14 |Joshua Beal P X Registered
15 [David Harper P X Registered
16 |Loretta Bryant P X Registered -
17 |Chris Rasnic P X " Reégistered
18 |Jason Knight Absent
19 |Garland Johnson | X Registered
20 |Jerry Allbert P X Registered
21 |Larry Rocconi P ' X Registered
_ Totals: 20 : 0@
Number of members in Body| 21
Required for Majority ;fﬁ =




Vote # 8

1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16 17 11 12
x E 42|E g 2 = g
§ @ E ZEl @ [EE|8E| w | = é Elm (B2 w A m|e|la || Vote |Pass/F
& 5 g | 8 55 = = Registered | ail
District [Commissioner | e _
1 John Gannon P X Registered -}
2 Charles Keene P X " Registered.
3  |Joe Smith P X Rejistered-
4 [Ricky Ray P X Regisiered -
5 Rashidah Leverett P X Registered : -
6  |Arnold Hodges P X Registered
7 Brandon Butts P X Registered
8 Tangi Smith P X Registered
9 [Carmelle Chandler P X Registered .
10 |James Lewis P X ‘Regidtéred
11  |Joe Creek P X Repistered
12 [Lisa Prichard P X _ Registered '
13  |Walker Woodruff P X Registered
14 |Joshua Beal P X Registered
15 |David Harper P X Registered -
16 |Loretta Bryant P X . Registered
17 |Chris Rasnic P X Registered
18 |Jason Knight Absent
19 |Garland Johnson P X Registered
20  |Jerry Allbert P X Registered
21 |Larry Rocconi P Repistered.
Totals: 20

Number of members in Body| 21

Required for Majority 11




Vote #9

1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16 17 11 12
- T I I~ ] o
% w |58 w ; E %g @ | @ 23 m |22 R R | e r|&a|a Vote |Pass/F
L =T g = | 82 55 = é‘ Registered | ail
District |Commissioner m = A
1 John Gannon P X " - Repistered
2 |Charles Keene P X - Registeréd.
3  |Joe Smith P X . Registered
4  |Ricky Ray P X Registéred
5 Rashidah Leverett P X Registéred
6 |Arnold Hodges P X - Registered
7 Brandon Butts P X Registered
8 -|Tangi Smith P X -
9 Carmelle Chandler ) X
10 |James Lewis P X
11 [|Joe Creek P X
12  [Lisa Prichard P X
13 {Walker Woodruff P X
14 [Joshua Beal P X Registered
15 |David Harper P X Registered
16 |Loretta Bryant P X B Registered
17 |Chris Rasnic P X Registered
18 |Jason Knight Absent
19 |Garland Johnson P X - Repistered
20 |Jerry Allbert P X - Registered
21 |Larry Rocconi P X . Registered
Totals: 20 200

Number of members in Body 21

Required for Majority i1




Vote # 10

2 5 7 8 10 11 12 13 14 15 16 17 11 12
- 5 s _ 8
% ‘E £ e I E 2| w S R T T R R ‘{:::r 4 Pasim
& = S i 3 o] € al
District |Commissioner A A

1 John Gannon P X Registered:

2 Charles Keene P X Registered &

3 |Joe Smith P X Registered

4 Ricky Ray P X Registeréd

5 Rashidah Leverett P X Registered

6 |Arnold Hodges P X Registered

7 Brandon Butis P X Registered

8  |Tangi Smith P X Registered:

9 Carmelle Chandler P X Registered

10 |James Lewis P X Registered : -

11  |Joe Creek P X Registered

12 |Lisa Prichard P X Registered *

13 |Walker Woodruff P X Registered

14 |Joshua Beal P X Registered

15 |David Harper P X Registered. -

16 |Loretta Bryant P X Registered

17 |Chris Rasnic P X Registered

18 Jason Knight Absent

19 |Garland Johnson P X Registered

20  |Jerry Allbert P X Registered

21 |Larry Rocconi P X Registered

Totals: 20 20
Number of members in Body 21
Required for Majority li_ ]




1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16 17 11 12
E £ Es _ 3
2 |2 (32| w |mi3E|lm|a|a|=|85] = R &A@ |[m|a|= Vote |Pass/F
s 5 8 = é‘ Registered | ail
District {Commissioner M .
1  {John Gannon P X Registered
2 |Charles Keene P X Registered.
3 Joe Smith P X Registered
4 Ricky Ray P X Registered
5 Rashidah Leverett P X Registered
6 |Arnold Hodges P X Registered
7  |Brandon Buits P X Registered
8  |Tangi Smith P X Registered
9 Carmelle Chandler P X Registered
10 |James Lewis P X Registered
11 |Joe Creek P X Registered
12 {Lisa Prichard P X Registered
13  [Walker Woodruff P X Registered
14 |Joshua Beal P X Registered
15 |David Harper P X Registered
16 |Loretta Bryant P X - Registered ~
17 |Chris Rasnic P X Registered
.18 |Jason Knight Absent
19 |Garland Johnson P X Registered
20  |Jerry Allbert P X Registered
21 |Larry Rocconi P X Registered
Totals: _20 20 o

Number of members in Body 21

Required for Majority 11




Vote # 12

2 5 7 8 10 11 12 13 14 15 16 17 11 12
- o
g = E = g 3 E : Vote Pass/F
g 2= § G = = = = - . = = 2 = Registered | ail
- = e =
District |Commissioner A &

1 John Gannon P X - Registered

2 |Charles Kéene P X Registerad

3 Joe Smith P X Registered

4 Ricky Ray P X Registered

5 Rashidah Leverett P X Registered

6  |[Arnold Hodges P X Registered

7 Brandon Butts P X Registered

8  |Tangi Smith P X Registered

9  |Carmelle Chandler P X - Registered

10 |James Lewis P X Registered

11  |Joe Creek P X Registered

12 |Lisa Prichard P X Registered

13 |Walker Woodruff P X Registered

14 |Joshua Beal P X Registered

15 |David Harper ) X Registered

16 |Loretta Bryant P X Registered

17  |Chris Rasnic P X Registered -

18 |Jason Knight Absent

19 |Garland Johnson P X Registered

- 20 |Jerry Allbert P X Registered
21 [Larry Rocconi P X Registered
Totals: 20 20

Number of members in Body 21

Required for Majority




Vote # 13

5 6 7 8 10 11 12 13 14 |- 15 16 17 11 12
t N 8
g Tl mlw | o TE| g Rl e | @ ke |- Vote |Pass/F
E 2.3 = g Registered | ail
- - 3
District |Commissioner
1 John Gannon P X Registered
2 Charles Keene P X Repistered
3 Joe Smith P X Registered
4 Ricky Ray P X Registered
5 Rashidah Leverett P X Registered
[ Arnold Hodges P X Registered
7 Brandon Butis P X Registered
8 Tangi Smith P X Registered
9 Carmelle Chandler P X Registered
10 |James Lewis P X Registered
11  [Joe Creek P X Registered
12 Lisa Prichard | X Repistered
13 |Walker Woodruff P X Registered
14 {Joshua Beal P X Registered
15 |David Harper P X Registéred
16 |Loretta Bryant P X Registered
17  |Chris Rasnic P X Registered
18 |Jason Knight Absent
19 |Garland Johnson r X Registered
20 |Jerry Allbert P X Registered
21 [Larry Rocconi P X Repistered
Totals: | 20 13 20 |Pass
Number of members in Body 21

Required for Majority

11




After 13 rounds of voting, Rosalind Kurita was elected to fill the vacancy of
the District 22 Senate Seat.

Mayor Durrett called for a seven (7) minute recess.



19-1-1

RESOLUTION OF THE MONTGOMERY COUNTY BOARD OF COMMISSIONERS
APPROPRIATING FUNDS FOR ARCHITECT DESIGN FEES FOR A
NEW MIDDLE SCHOOL — KIRKWOOD COMPLEX

WHEREAS, the impact on student enrollment with the addition of 2,772 new students
arriving since the 2016-2017 school year, requires the construction of a new middle school

(1,200 student capacity); and

WHEREAS, according to the Regional Planning Commission data, Montgomery County

is experiencing continued growth throughout all regions of the County; and

WHEREAS, the current and projected growth (3,296 preliminary lots, 540 building
permits) in the Northeast and Rossview elementary, middle, and high school zone is far out

pacing the growth in the rest of Montgomery County; and

WHEREAS, there are almost 300 more students per grade level in the first three grades

of CMCSS than exist in all seven existing middle schools; and

WHEREAS, all seven middle schools are at a combined average of 102% capacity, with

a deficit of negative 135 seats available across the district; and

WHEREAS, the completed construction of a new middle school (estimated 1,200
student capacity) is required by the fall of 2021 in order to address the student growth in the

north central and northeast portion of the county; and

WHEREAS, there are 83 portable classrooms in use across the district providing
capacity for approximately 1,300 students; 66 of those serve the Northeast and Rossview feeder

systems; and

WHEREAS, the need for immediate response is crucial in order to construct a new

middle school, and to be ready for occupancy in fall of 2021; and

" WHEREAS, the County Commission, based on the recommendation of the Land
Acquisition Committee, purchased sufficient acreage in 2007 for the construction of a middle

school at the Kirkwood Complex; and

(Resolution will be sent to the Joint Land Acquisition Ad Hoc Committee based on the following roll call vote.)



WHEREAS, the timeline necessary to insure the completion of the prototypical middle
school construction project and infrastructure design of the Kirkwood complex for a successful

fall 2021 opening, requires the employment of an architect through the bidding phase.

NOW, THEREFORE, BE IT RESOLVED by the Montgomery County Board of
Commissioners assembled in Regular Session on this 14" day of January, 2019, that this
'Commission expresses its intent to fund the construction of a middle school and that the sum of
$1,100,000.00 be and the same is hereby appropriated to the School Capital Project Fund for the
employment of an architect through the bidding phase for said project.

Duly passed and approved this14th day of January, 2019.

Sponsor Me~7 & C}Z—’T—é

Commissioner (/ L/?M/) 0 : W

Approved

County Mayor

Attested

County Clerk



19-1-1

Resolution back to the Joint Land Acquisition Ad Hoc Committee. The foregoing Motion was

Motion to Adopt by Commissioner Butts, seconded by Commissioner Beal.

On Motion by Commissioner Johnson, seconded by Commissioner Harper, to send the

Approved by the following roll call vote:

District
1

L T I PO

Commissioner
John M. Gannon

Charles Keene

Joe Smith

Rickey Ray
Rashidah A. Leverett
Arnold Hodges
Brandon Butts

Vote | District
8

9

10

11

12

13

14

<R 2

Yeses — 18 Noes—3 Abstentions —0

Commissioner
Tangi C. Smith
Carmelle Chandler
James R. Lewis

Joe L. Creek

Lisa L. Prichard
Walker R, Woodruff
Joshua Beal

ABSENT: None

Vote

<K Z K

District
15
16
17
18
19
20
21

Commissioner
David Harper
Loretta J. Bryant
Chris Rasnic
Jason D. Knight
Garland Johnson
Jerry Allbert
Larry Rocconi

Yote

< Z <<



19-1-2

RESOLUTION OF THE MONTGOMERY COUNTY BOARD OF COMMISSIONERS
APPROPRIATING FUNDS FOR DESIGN FEES FOR A 12-CLASSROOM
ADDITION TO WEST CREEK ELEMENTARY SCHOOL

WHEREAS, West Creek Elementary School is currently overcrowded with an
enrollment of 863 students, which is 102% of the design capacity of the building; and

WHEREAS, there are currently four (4) portable classrooms on the campus to address

this overcrowding; and

WHEREAS, the construction of a twelve classroom two restroom addition is required to
replace the portable classrooms and to allow for projected growth in the school zone, and to meet

the educational program needs for a school capacity of 1,040 students.

NOW, THEREFORE, BE IT RESOLVED by the Montgomery County Board of
Commiissioners assembled in Regular Session on this 14" day of January, 2019, that this
Commission expresses its intent to fund the construction of a twelve classroom addition to West
Creek Elementary School (currently estimated at $3.5 million), and that a sum not to exceed
$110,000 be and the same is hereby appropriated to the School Capital Project Fund for the

employment of an architect.

Duly passed and approved this 14" day of January, 2019.

. t—C‘{E ‘11, G{@A Sponsor Vit DZ %’g

Commissioner / W \[{) M

%

g%
TEAT
= ‘*‘;!JL"A L = Approved \-—f—&uﬂﬁ
o~ ~J

’g County Mayor

’Q

A
Attested QO(‘QIQS‘B\)

County{gtlerk




19-1-2

On Motion to Adopt by Commissioner Harper, seconded by Commissioner Rocconi, the

foregoing Resolution was Adopted by the following roll call vote:

District
1

-~ Sy b A D

Commissioner
John M. Gannon

Charles Keene

Joe Smith

Rickey Ray
Rashidah A. Leverett
Arnold Hodges
Brandon Butts

Vote | District
8

9

10

11

12

13

14

R

Yeses—21

<
=
-
L4}

Commissioner
Tangi C. Smith
Carmelle Chandler
James R. Lewis

Joe L. Creek

Lisa L. Prichard
Walker R. Woodruff
Joshua Beal

=

Noes -0 Abstentions — 0

ABSENT: None

District
15
16
17
18
19
20
21

Commissioner
David Harper
Loretta J. Bryant
Chris Rasnic
Jason D. Knight
Garland Johnson
Jerry Allbert
Larry Rocconi

<
S

TR



19-1-3

RESOLUTION OF THE MONTGOMERY COUNTY BOARD OF COMMISSIONERS
APPROPRIATING FUNDS FOR DESIGN FEES FOR A 12-CLASSROOM
ADDITION TO ROSSVIEW ELEMENTARY SCHOOL
WHEREAS, Rossview Elementary School is currently overcrowded with an enrollment

of 906 students, which is 117% of the design capacity of the building; and

WHEREAS, there are currently seven (7) portable classrooms on the campus to address

this overcrowding; and

WHEREAS, the construction of a twelve classroom, two restroom addition is required to
replace the portable classrooms and to allow for projected growth in the school zone, and to meet

the educational program needs for a school capacity of 1,040 students.

NOW, THEREFORE, BE IT RESOLVED by the Montgomery County Board of
Commissioners assembled in Regular Session on this 14" day of January, 2019, that this
Commission expresses its intent to fund the construction of a twelve classroom addition to
Rossview Elementary School (currently estimated at $4.4 million), and that a sum not to exceed
$256,000 be and the same is hereby appropriated to the School Capital Project Fund for the

employment of an architect.

Duly passed and approved this 14" day of January, 2019.

qg‘;&ﬂ Y Cﬁ & Sponsor
Py

o : |
.
O ' Commissioner / Wﬂ W
=

IS Approved \— \K
Attested \\j

~ County Mayor
County C‘lérk




19-1-3
On Motion to Adopt by Commissioner T. Smith, seconded by Commissioner Keene, the

foregoing Resolution was Adopted by the following roll call vote:

District Commissioner Vote | District Commissioner Vote | District Commissioner Vote
1 John M. Gannon Y 8 Tangi C. Smith Y 15 David Harper Y
2 Charles Keene Y 9 Carmelle Chandler Y 16 Loretta J. Bryant Y
3 Joe Smith Y 10 James R. Lewis Y 17 Chris Rasnic Y
4 Rickey Ray Y 11 Joe L. Creek Y 18 Jason D. Knight Y
5 Rashidah A. Leverett Y 12 Lisa L. Prichard Y 19 Garland Johnson Y
6 Arnold Hodges Y 13 Walker R. Woodruff Y 20 Jerry Allbert Y
7 Brandon Butts Y 14 Joshua Beal Y 21 Larry Rocconi Y

Yeses —21 Noes—-0 Abstentions —0

ABSENT: None



19-1-4

RESOLUTION OF THE MONTGOMERY COUNTY
BOARD OF COMMISSIONERS APPROVING
AMENDMENTS TO THE 2018-19
SCHOOL BUDGLET

WHEREAS, the proposed amendments to the General Purpose School Fund,
Child Nutrition Fund, Transportation Fund, and Extended School Program Fund Budgets
reflect the most recent estimates of revenues and expenditures, and,

WHEREAS, the Clarksville-Montgomery County Board of Education has studied
the attached amendments and approved them on December 11, 2018, for recommendation
to the Montgomery County Board of Commissioners.

NOW, THEREFORE, BE IT RESOLVED by the Montgomery County Board
of County Commissioners assembled in Regular Business Session on this [dth day of
January, 2018, that the 2018-19 School Budget be amended as per the attached schedules.

Sponsor M 7. &(—/_t;’—

Commissiouew ﬁ - W
Appmved%:M
‘ounly Mayor

Attested

County Clerk
- 1Y C¢
N Clg
S 2
T A
S‘hAL =
D, S
:/‘;3



12/01/2018 Clarksville-Montgomery County School System CMCSS
General Purpose School Fund Budget
r o 2018-2019 - Current Proposed i Proposed ,
! Original Amended Increase Amended !,
! Budget Budget {Decrease) Budget '
Esftimated Revenues
Local Revenues

Current Property Tax 28,002,813 28,002,813 - 28,002,813

Trustees Collecticn - Prior Years 825,000 825,000 - 825,000

Cir. Clk/Clk Mastr Coll 381,951 381,951 - 381,951

Interest & Penalties 316,000 316,000 - 316,000

Payments In Lieu of Taxes (Utility) 670,096 670,096 - 670,096

Local Option Sales Tax 53,588,500 53,598,500 - 53,598,500

Wheel Tax 4,952,500 4,952,500 - 4,952,500

Business Tax 742,300 742,300 - 742,300

Mixed Drink Tax 355,000 355,000 - 355,000

Bank Excise Tax 128,755 128,755 - 128,755

Archives & Records Management Fee 8,400 8,400 - 8,400

Tuition - Regular Day Students 27,500 27,500 - 27,500

School Based Health Program 76,720 76,720 - 76,720

Criminal Background Fee 36,300 36,300 - 36,300

Other charges for services 239,955 239,955 41,662 281,617 Techrology Protection Plan, Oasis Cafe

Lease/Rentals 62,000 62,000 - 62,000

Sale of Recycled Materials 6,000 6,000 - 6,000

E-Rate Funding 295,947 295,947 60,246 356,193 Based on year-to-date collections

Misc. Refund - Other 45,862 45,862 - 45,862

Sale of Equipment 250,000 250,000 - 250,000

Damages from Individuals 3,435 3,435 - 3,435

Contributions & Gifts 16,885 16,885 - 16,885

Other Local Revenue - - 6,000 6,000 Credit Card Processing Fees

Total Local Revenues 91,041,919 91,041,919 107,908 91,149,827



12/01/2018 Clarksville-Montgomery County School System
General Purpose School Fund Budget

CMCSS

20182019 Current  Proposed Proposed
Qriglnal Amended Increase Amended
Budget Budget {Decrease) Budget !
State Revenues
Transition School To Work 180,764 180,764 - 180,764
Basic Education Program 172,774,380 172,774,380 (815,000) 171,859,380 Based on final allocation and related enrollment growth
Early Childhood Education 1,566,500 1,566,500 - 1,566,500
Other State Education Funds 85,000 85,000 30,475 115,475 Portfolio payments, Read To Be Ready grant
Career Ladder Program 385,000 385,000 - 385,000
Income Tax 151,369 151,369 - 151,369
Total State Revenues 175,143,013 175,143,013 (784,525) 174,358,488
Federal Revenues
Educ. of the Handicapped Act - - 423,707 423,707 High cost Reimbursement
Public Law 874 (Impact Aid) 1,777,633 1,777,633 564,503 2,342,136 Based on year fo date collections
JROTC 640,260 640,260 14,199 654,458 Qperations Officer
Adult Literacy 31,494 31,494 - 31,494
Other Govemment and Citizens Groups - - 30,000 30,000 Japanesa Foundation Grant
Total Federal Revenues 2,449,387 2,449,387 1,032,409 3,481,796
Non-Revenue Sources i
Capital | ease Proceeds 1,360,000 1,360,000 (1,360,000} - Capital Lease Structurs
Insurance Recovery 1,000 1,000 470,000 471,000 Based on year to dafe collections
Operating Transfers 862,452 862,452 - 862,452
Total Non-Revenue Sources 2,223,452 2,223,452 (890,000) 1,333,452
Total Revenues 270,857,771 270,857,711 (534,208) 270,323,563




12/01/2018 Clarksville-Montgomery County School System CMCSS

General Purpose School Fund Budget

2018-2019 " Current Proposed Proposed ,
Original Amended Incraase Amended
Budget Budget {Decrease) Budget
Beginning Reserves and Fund Balance
Reserve for On-The-Job injury 402,218 402,218 - 402,218
Reserve for Property & Liability Insurance 781,000 781,000 - 781,000
Reserve for BEP - - - -
Reserve for Career Ladder 1,810 1,810 (14,934) -13,124 State mandated reserve
Assign for Education - Munis Systems 210,868 210,868 - 210,868
Assign for Education - Schoal Bus Replacements 1,609,500 1,609,500 - 1,608,500
Assign for Technology : 5,033,000 5,033,000 - 5,033,000
Equipment, Purchases and Leases
Assign for Education - TCRS - - - -
Total Reserves 8,038,396 8,038,396 (14,934) 8,023,462
Beginning Fund Balance 15,428,498 15,428,498 2,194,104 17,622,602 Actual Fund Balanca as of 6/30/18
Total Reserves and Fund Balance 23,466,894 23,466,894 2,179,170 25,646,064
Total Available Funds 294,324,665 294,324,665 1,644,982 295,969,627




12/01/2018

Clarksville-Montgomery County School System

General Purpose School Fund Budget

CMCSS

"2018-2019 Current Proposed Proposed
i Original Amended Increase Amended

* Budget Budget (Decrease) Budget
Expenditures (Appropriations)
71100 - Regular Instruction

Salaries 97,649,270 97,649,270 110,000 97,759,270

Employee Benefits 34,295,002 34,295,002 8,415 34,303,417

Conftracted Services 664,700 664,700 - 664.700

Supplies and Materials 4,243,455 4,243,455 158,276 4,402,731

Equipment 60,200 60,200 - 60,200

Student Fee Waivers 251,249 251,249 - 251,249
Total 71100 - Regular Instruction 137,163,876 137,163,876 277,691 137,441,567
71150 - Alternative School

Salaries 940,913 840,913 - 940,913

Employee Benefits 339,582 339,582 - 339,582

Contfracted Services 4,600 4,600 - 4,600

Supplies and Materials 3,000 3,000 - 3,000
Total 71150 - Alternative School 1,288,095 1,288,095 - 1,288,095
71200 - Special Education

Salaries 21,381,632 21,381,632 659,678 22,041,310

Employee Benefits 7,782,968 7,782,968 123,201 7,906,169

Contracted Services 34,500 34,500 144,353 178,853

Supplies and Materials 85,000 85,000 57,000 142,000

Equipment 10,000 10,000 - 10,000
Total 71200 - Special Education 29,294,100 29,294,100 984,232 30,278,332

Moved from stipends in Regular Instruction Support
Associated Benefits

Taxtbock, Google grant funds, BEP supplies

Staffing based on needs of students
Associated benefits

High Cost Reimbursement

High Cost Relmbursement



12/01/2018

Clarksville-Montgomery County School System
General Purpose School Fund Budget

~T2018-2019 Current 'Proposed i _Prdﬁcéed_
QOriginal Amended Increase Amended
Budget Budget {Decreasa) Budget
71300 - Vocaticnal Education
Salaries 4,078,035 4,078,035 - 4,078,035
Employee Benefits 1,426,487 1,426,487 - 1,426,487
Contracted Services 2,000 2,000 - 2,000
Supplies and Materials 427,250 427,250 - 427,250
Equipment 100,000 100,000 - 100,000
Total 71300 - Vocational Education 6,033,772 6,033,772 - 6,033,772
72110 - Student Services
Salaries 663,932 663,932 - 663,932
Employee Benefits 223,654 223,554 - 223,554
Cantracted Services 7,100 7,100 - 7,100
Supplies and Materials 10,400 10,400 - 10,400
Staff Development 7.000 7,000 - 7,000
Total 72110 - Student Services 911,986 911,986 - 911,986
72120 - Health Services
Salaries 1,212,509 1,212,509 - 1,212,509
Employee Benefits 479,324 479,324 - 479,324
Contracted Services 1,200 1,200 - 1,200
Supplies and Materials 29,3895 29,395 - 29,385
Equipment 8,000 8,000 - 8,000
Total 72120 - Health Services 1,730,428 1,730,428 - 1,730,428

CMCSS



12/01/2018 . Clarksville-Montgomery County School System CMCSS
General Purpose School Fund Budget

~ 20182019 Current rlsroposed - —_F;oposed !
Qriginal Amended Increase Amended
Budget Budget (Decrease) Budget
e e et ———— - . e o maem e i a ———— T e M m e e i e ot o o e & | PR bR St o o e
72130 - Other Student Support
Salaries 7,268,602 7,268,602 20,475 7,289,077 Portfolio Stpends
Employee Benefits 2,398,584 2,398,584 3,71 2,402,295 Associated Benefits
Contracted Services 281,923 281,923 - 281,923
Supplies and Materials 2,200 2,200 - 2,200
Staff Development 15,800 15,900 - 15,900
Other 1,096 1,096 - 1,096
Total 72130 - Other Student Support 9,968,305 9,968,305 24,186 9,992,491
72210 - Regular Instruction Support
Salaries 10,004,574 . 10,004,574 (29,542) 9,975,032 Stipends to subs JROTC Ops Ofcr, Stipends, Grants
Employee Benefits 3,397,722 3,397,722 (6,338) 3,391,386 Associated Benefits
Contracted Services 280,270 280,270 750 281,020 Professional Memberships
Supplies and Materials 1.048,332 1,046,332 2,414 1,048,746 Read 1o be Ready Grant
Equipment 12,500 12,500 3,610 16,110 Fumiture for Tech Integration Area
Staff Development 343,572 343,572 (12,045} 331,827 Coursework maved fo 72520, Google grant, R2BR grant
Other 20,500 20,500 - 20,500
Total 72210 - Regular Instruction Support 15,105,470 15,105,470 (41,149) 15,064,321
72215 - Alternative School Support
Salaries 20,311 20,311 - 20,311
Employee Benefits 10,637 10,637 - 10,637
Total 72215 - Alternative Schoa] Support 30,948 30,948 - 30,948




12/01/2018

Clarksville-Montgomery County School System
General Purpose School Fund Budget

CMCSS

20182018 Current Proposed " Proposed
Original Amended Increase Amended
Budget Budget (Decrease) Budget
72220 - Special Education Support
Salaries 2,493,656 2,493,656 10,000 2,503,656
Employee Benefits 832,652 832,652 - 832,652
Contracted Services 128,210 128,210 53,000 181,210
Supplies and Materials 100,388 100,389 159,354 259,743
Equipment 500 500 - 500
Staff Development 20,500 20,500 - 20,500
Total 72220 - Speclal Education Support 3,575,907 3,575,907 222,354 3,798,261
72230 - Vocational Education Support
Salaries 100,674 100,674 - 100,674
Employee Benefits 32,164 32,164 - 32,164
Supplies and Materials 800 800 - B0O
Staff Development 2,000 2,000 - 2,000
Total 72230 - Vocational Education Support 135,638 135,638 - 135,638
72250 - Technology
Salaries 1,167,370 1,167,370 - 1,167,370
Employee Benefits 366,130 366,130 - 366,130
Contracted Services 4,978,692 4,978,692 - 4,978,692
Supplies and Materials 3,126,832 3,126,832 . - 3,126,832
Equipment 2,435,000 2,435,000 {1,360,000) 1,075,000
Staff Development 34,460 34,460 - 34,460
Total 72250 - Technology 12,108,484 12,108,484 (1,360,000) 10,748,484
72260 - Adult Education Support
Salaries 244,531 244,531 - 244,531
Employee Benefits 60,477 60,477 - 60,477
Total 72260 - Adult Education Support 305,008 305,008 - 305,008

High Cost Reimbursement

High Cost Reimbursement
High Cost Reimbursement

Capital Lease Structure



12/01/2018

Clarksville-Montgomery County School System
General Purpose School Fund Budget

CMCSS

2018-2019 Current PMr_oH;n‘)sed Proposed
Original Amended Increase Amended
Budget Budget (Decrease) Budget :
72310 - Board of Education
Salaries 68,559 68,559 - 68,559
Employee Benefits 1,336,716 1,336,716 - 1,336,716
Contracted Services 185,300 185,300 - 185,300
Insurance Premiums 875,260 875,260 - 875,260
Trustee's Commission 1,320,000 1,320,000 - 1,320,000
Staff Development 17,000 17,000 - 17,000
Background Investigations/Prof. Dev. 70,000 70,000 1,000 71,000 Nationa) Public Clearinghouse Subscription
Community Relations 500 500 - 500
Total 72310 - Board of Education 3,873,335 3,873,335 1,000 3,874,335
72320 - Director of Schools
Salaries 379,364 379,364 4,788 384,152 Retirement payment per contract
Employee Benefits 114,487 114,487 367 114,854 Related benefits
Contracted Services 54,750 54,750 - 54,750
Supplies and Materials 1,350 1,350 - 1,350
Staff Development 10,000 10,000 - 10,000
Other - - 259 259 Insurance per Contract
Total 72320 - Director of Schools 559,951 559,951 5,414 565,365
72320 - Printing and Communications
Salaries 649,679 649,679 - 649,679
Employee Benefits 250,240 250,240 - 250,240
Contracted Services 74,885 74,985 - 74,985
Supplies and Materials 60,776 60,776 - 60,776
Equipment 10,321 10,321 - 10,321
Staff Development 22,678 22,678 - 22,678
Total 72320 - Printing and Communications 1,068,679 1,068,679 - 1,068,679




12/01/2018 Clarksville-Montgomery County School System CMCSS
General Purpose School Fund Budget

20182019 Current “Proposed  Proposed
Original Amended Increase Amended
Budget Budget (Decrease) Budget
72410 - Office of the Principal
Salaries 14,017,409 14,017,409 - 14,017,409
Employee Benefits 5,509,336 5,509,336 - 5,509,336
Contracted Services 60,273 60,273 (29,703) 30,570 Bank charges move to 72510
Equipment 25,000 25,000 - 25,000
Staff Development 39,000 39,000 - 39,000
Total 72410 - Office of the Principal 19,651,018 19,651,018 {29,703) 19,621,315
72510 - Business Affairs
Salaries 2,056,342 2,056,342 - 2,056,342
Employee Benefits 756,747 756,747 - 756,747
Contracted Services 29,495 29,495 32,703 62,198 Bank Charges from 72410, Warehouse contracted services
Supplies and Materials 33,662 33,662 - 33,662
Equipment - - 6,000 6,000 FolderfSealer Equipment Replacament
Staff Development 29,989 29,989 - 29,989
Total 72510 - Business Affairs 2,906,235 2,906,235 38,703 2,944,938
72520 - Human Resources
Salaries 1,942,514 1,942,514 - 1,942,514
Employee Benefits 636,385 636,385 - 636,385
Contracted Services 101,355 101,355 15,000 116,355 Praxis and Coursework moved from 72210
Supplies and Materials 45,200 45,200 - 45,200
Equipment 180,800 180,800 - 180,800
Staff Development 39,500 39,500 - 39,500
Total 72520 - Human Resources 2,945,754 2,945,754 15,000 2,960,754




12/01/2018

Clarksville-Montgomery County School System
General Purpose School Fund Budget

CMCSS

T T20182018  ~ Current Proposed f’?&posed
Original Amended Increase Amended
Budget Budget (Decrease) Budget
72610 - Operation of Plant
Salaries 5,855,572 5,855,572 - 5,855,572
Employee Benefits 2,862,704 2,862,704 - 2,862,704
Contracted Services 712,150 712,150 - 712,150
Supplies and Materials 544,238 544,238 - 544,238
Equipment 531,000 531,000 - 531,000
Utilities 7,335,000 7,335,000 - 7,335,000
Insurance Premiums 487,748 487,748 - 487,748
Staff Development 5,000 5,000 - 5,000
Total 72610 - Operation of Plant 18,333,412 18,333,412 - 18,333,412
72620 - Maintenance of Plant
Salaries 2,953,418 2,853,418 - 2,953,418
Employee Benefits 1,277,382 1,277,382 - 1,277,382
Contracted Services 1,513,247 1,513,247 400,000 1,913,247
Supplies and Materials 1,208,788 1,208,788 - 1,208,788
Equipment 34,000 34,000 - 34,000
Insurance Premiums 70,662 70,662 - 70,662
Staff Development 10,000 10,000 - 10,000
Total 72620 - Maintenance of Plant 7,067,497 7,067,497 400,000 7,467,497
73400 - Early Childhood Education
Salaries 1,541,450 1,541,450 - 1,541,450
Employee Benefits 657,770 657,770 - 657,770
Contracted Services 1,000 1,000 - 1,000
Supplies and Materials 10,000 10,000 - 10,000
Staff Development 6,000 6,000 - 6,000
Total 73400 - Early Childhood Education 2,216,220 2,216,220 - 2,216,220

10

Cap. Proj $25,000 and under per County recommer}daﬁon



12/01/2018

Clarksville-Montgomery County School System

General Purpose School Fund Budget

“2018-2018

Current

Proposga_ __P?opc;;ed- '
Original Amended Increase Amended
Budget Budget (Decrease) Budget
82130 - Debt Service
1,199,032 1,189,032 - 1,199,032
Total 82130 - Debt Service 1,199,032 1,199,032 - 1,199,032
82230 - Debt Service
Interest Payments 24,375 24,375 - 24,375
66,231 66,231 - 66,231
Total 82230 - Debt Service 90,606 80,606 - 90,6086
99100 - Interfund Transfers
548,892 548,892 - 548,892
Total 99100 - Interfund Transfers 548,892 548,892 - 548,892
Total Expenditures 278,112,648 278,112,648 537,728 278,650,376
Ending Reserves and Fund Balance
Fund Balance 8,382,231 8,382,231 1,107,234 9,480,465
On-The-Job Injury Reserve 402,218 402,218 - 402,218
Property & Liability Insurance Reserve 781,000 781,000 - 781,000
BEP Reserve - - - -
Career Ladder Reserve 2,068 2,068 - 2,068
Assign for Education - Munis Systems - _ R -
Assign for Education - Schoal Bus Replacements 1,609,500 1,609,500 - 1,609,500
Assign for Technology 5,035,000 5,035,000 - 5,035,000
Equipment, Purchases and Leases
Assign for Education - TCRS - - - -
Total Reserves and Fund Balance 16,212,017 16,212,017 1,107,234 17,319,251

Projected fund balance at 6/30/19

11
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12/01/2018 Clarksville-Montgomery County School System CMCSS
General Purpose School Fund Budget

2018-2019 Current  Proposed ~ Proposed ,
Origlnal Amended Increase Amended '
Budget Budget (Decrease) Budget
Total Expenditures, Reserves 294,324,665 294,324,665 1,644,962 295,969,627

and Fund Balance

12



Acliral Fund Balance at 6/30/18

111912018 Clarksville-Montgomery County School System
Child Nutrition Fund Budget
T 77 20182019 " 7 Cument T Proposed  Amended
Original Amended Increase Budget
Budget Budget {Decrease)
Estimated Revenues
Local Revenues
43821  Lunch Payments - Children 3,315,381 3,315,381 - 3,315,381
43522 Lunch Payments - Adults 167,474 167,474 - 167,474
43523  Income from Breakfast 160,749 160,749 - 160,749
435256 Ala Carte Sales 1,257,355 1,257,355 - 1,257,355
43980 Contract Services 20,408 20,409 - 20,409
44110  Interest Eamed 7,631 7.631 - 7,631
44130 Sale of Materials & Supplies 38,933 38,933 - 38,933
44170  Miscellanecus Refund 509 509 - 509
44530 Sale of Equipment 10,000 10,000 - 10,000
Total Local Revenues 4,978,441 4,978,441 - 4,978,441
State Revenues - BEP
46520 School Food Service 144,279 144,279 - 144,279
Total State Revenues 144,279 144,279 - 144,279
Federal Revenues
47111 Section 4 - Lunch Funds 8,498,976 8,498,976 - 8,498,976
47112 USDA - Commodities 1,187,896 1,187,896 - 1,187,896
47113  Breakfast Reimbursement 3,332,813 3,332,813 - 3,332,813
Total Federal Revenues 13,019,685 43,019,685 - 13,019,685
Total Revenues 18,142,405 18,142,405 - 18,142,405
Beginning Fund Balance 6,240,000 6,240,000 873,989 7,113,989
Tofal Available Funds 24,382,405 24,382,405 873,989 25,256,394

cCMCSSs



11/19/2018

Clarksville-Montgomery County School System

Child Nutrition Fund Budget

e e = e — =

. 2018-2019 Current Proposed Amended
Original Amended Increase Budget
Budget Budget {Decrease)
Expenditures (Appropriations)
73100 - Food Service
Salaries 5,717,684 5,717,684 - 5,717,684
Employee Benefits 2,670,930 2,670,930 - 2,670,930
Contracted Services 488,060 488,060 720,437 1,208,497  Cafeteria refresh, cell phones, laundry
Supplies and Materials 9,238,131 9,238,131 - 9,238,131
Utilities 342,000 342,000 - 342,000
Insurance Premiums 40,000 40,000 - 40,000
Other Charges 79,914 79,914 - 79,914
Equipment 385,000 385,000 - 385,000
Total 73100 - Food Service 18,961,719 18,961,719 720,437 19,682,156
Total Expenditures 18,961,719 18,961,719 720,437 19,682,156
Ending Fund Balance 5,420,686 5,420,686 153,552 5,574,238  Projected fund balance at 813019
Total Expenditures and 24,382,405 24,382,405 873,989 25,256,394
Fund Balance

CMCSS



1118/2018

Clarksville-Montgomery County School System
Transportation Fund Budget

i

Estimated Revenues

" 2017-2018 Current
Original Amended
Budget Budget

Local Revenues

Propos-ei

Increase

(Decrease)

Proposed
Amended
Budget

Current Property Tax

Trustees Collection - Prior Years

Circuit Clerk
Interest & Penalties

Payments In Lieu of Taxes (Utility)

Bank Excise Tax

Sale of Materials & Supplies
Sale of Recycled Materials
Misc. Refund - Other

Sale of Equipment
Damages from Individuals

Total Local Revenues

State Revenues - BEP

Basic Education Program
Other State Grants

Total State Revenues - BEP

Federal Revenues
Educ. of the Handicapped Act

Total Federal Revenues

Total Revenues

Beginning Fund Balance

Total Available Funds

1,966,800 1,966,800 - 1,966,800
60,000 60,000 - 60,000
26,000 26,000 - 26,000
15,000 15,000 - 15,000
41,480 41,480 - 41,480

3,000 3,000 - 3,000
2,500 2,500 - 2,500
3,200 3,200 - 3,200
9,000 9,000 - 9,000
40,000 40,000 - 40,000
1,000 1,000 - 1,000
2,167,980 2,167,980 - 2,167,980
12,139,000 12,139,000 - 12,139,000
54,600 54,600 - 54,600
12,193,600 12,193,600 - 12,193,600
1,281,137 1,281,137 - 1,291,137
1,201,137 1,291,137 - 1,291,137
15,652,717 15,662,717 - 15,652,717
1,414,000 1,414,000 564,467 1,978,467 Actual fund balance at 630118
17,066,717 17,066,717 564,467 17,631,184

CMCSS



11/19/2018

Clarksville-Montgomery County School System
Transportation Fund Budget

i 2017-2018 Current Proposed Proposed !
| Orlginal Amended Increase Amended !
i Budget Budget (Decrease) Budget i
Expenditures (Appropriations)
72310 - Board of Education
Trustee's Commission 43,000 43,000 - 43,000
Total 72310 - Board of Education 43,000 . 43,000 - 43,000
72710 - Transportation
Salaries 8,508,660 8,508,660 50,000 8,558,660 Overtime needs based on driver shortage
Employee Benefits 3,843,032 3,843,032 10,255 3,853,287 Associated benefits
Contracted Services 428,800 428,800 - 428,800
Supplies and Materials 1,863,850 1,863,850 - 1,863,850
Equipment 1,720,000 1,720,600 - 1,720,000
Insurance Premiums 128,015 128,015 - 128,015
Staff Development 30,000 30,000 - 30,000
Total 72710 - Transportation 16,522,357 16,522 357 60,255 16,582 612
Total Expenditures 16,565,357 16,565,357 60,255 16,625,612
Ending Fund Balance 501,360 501,360 504,212 1,005,572 Projected fund balance as of 6/30/18
Total Expenditures and
17,066,717 17,066,717 564,467 17,631,184
Fund Balance

CMCSS



11/19/2018

Clarksville-Montgomery County School System

Extended School Program Fund

CMCSS

"7 2017-2018 Current Proposed - ml"roposec'i
Original Amended Increase Amended
Budget Budget (Decrease) Budget
Estimated Revenues
Local Revenues
Tuition - Summer School 190,000 190,000 - 190,000
Tuition - Credit Recovery 40,000 40,000 - 40,000
Total Local Revenues 230,000 230,000 - 230,000
Total Revenues
230,000 230,000 - 230,000
Beginning Fund Balance 133,098 133,098 46,392 179,490 Actual fund balance as of 6/30/2018
Total Available Funds 363,098 363,098 46,392 409,490
Expenditures (Appropriations)
71100 - Regular Instruction
Salaries 121,800 121,800 - 121,800
Employee Benefits 22,223 22,223 - 22223
Contracted Services 40,525 40,525 39,900 80,425 Based on current ZTop needs
Total 71100 - Regular Instruction 184,548 184,548 35,900 224,448
72310 - Board of Education
Trustee's Commission 600 600 - 600
Total 72310 - Board of Education 600 600 - 600
72410 - Office of the Principal
Salaries 30,000 30,600 - 30,000
Employee Benefits 5,433 5,433 - 5433
Total 72410 - Office of the Principal 35,433 35,433 - 35,433




11/19/2018 .
Clarksville-Montgomery County School System cMcss
Extended School Program Fund
T oo T “T2017-208 ~ Cument  Proposed  Propesed
Original Amended Increase Amended
Budget Budget (Decrease) Budget ‘
Total Expenditures 220,581 220,581 39,900 260,481
Ending Fund Balance 142,517 142,517 6,492 149,008 Projected fund balance as of 6/30/2019
Total Expenditures and Fund
363,098 363,008 46,392 409,490

Balance




19-1-4
On Motion to Adopt by Commissioner Lewis, seconded by Commissioner Rocconi, the

foregoing Resolution was Adopted by the following roll call vote:

District Commissioner Vote | District Commissioner Vote | District Commissioner Vote
1 John M. Gannon Y 8 Tangi C. Smith Y 15 David Harper Y
2 Charles Keene Y 9 Carmelle Chandler Y 16 LorettaJ. Bryant Y
3 Joe Smith Y 10 James R. Lewis Y 17 Chris Rasnic Y
4 Rickey Ray Y 11 Joe L. Creek Y 18 Jason D. Knight Y
5 Rashidah A. Leverett Y 12 Lisa L. Prichard Y 19 Garland Johnson Y
6 Arnold Hodges Y 13 Walker R, Woodruff Y 20 Jerry Allbert Y
7 Brandon Buits Y 14 Joshua Beal Y 21 Larry Rocconi Y

Yeses—21 Noes—0 Abstentions —0

ABSENT: None



19-1-5
RESOLUTION APPROPRIATING FUNDS FOR THE PURPOSE OF EMPLOYING TWO
ADDITIONAL DEPUTY SHERIFFS TO STAFF THE 19" JUDICIAL DISTRICT
CIRCUIT COURTROOM FOR DIVISION FIVE

WHEREAS, the Montgomery County Sheriff’s Office is a full-service law enforcement agency
carrying out all the common-law powers and duties except as modified by Tennessee Code Annotated;

and

WHEREAS, the Sheriff has the specific duty as prescribed by Title Eight, Chapter Eight, of the

Tennessee Code Annotated to safely keep and maintain the order of all courts that are in session; and

WHEREAS, the Tennessee 110™ General Assembly saw fit to create an additional Division of
Court within the 19" Judicial District Circuit requiring two additional deputies to staff the courtroom;

and

WHEREAS, the Sheriff is authorized to employ deputies and assistants necessary to the proper
conducting of the Office. '

NOW THEREFORE, BE IT RESOLVED by the Montgomery County Board of
Commissioners assembled in Regular Session on this 14th day of January, 2019 that additional
appropriations be made for the salary, benefits, training, and equipment to employ two additional deputy

sheriffs, and that the Director of Accounts and Budgets shall amend the expenditures accordingly:

PRORATED

FISCAL FULL FISCAL
DESCRIPTION ACCOUNT NUMBER YEAR YEAR
DEPUTIES 101-54110-00000-34-31060  $31,844.00 $ 76,427.00
SOCIAL SECURITY 101-54110-00000-54-52010  $ 1,974.00 $ 4,739.00
STATE RETIREMENT 101-54110-00000-54-52040  § 2,866.00 $ 6,879.00
LIFE INSURANCE 101-54110-00000-34-52060  §  44.00 $  106.00
HEALTH INSURANCE 101-54110-00000-54-52070  $12,278.00 $ 32,119.00
MEDICARE 101-54110-00000-54-52120  $  462.00 $ 1,109.00
TESTING & EVALUATION 101-54110-00000-54-53220  $ 1,004.00 $ 1,004.00
TUITION 101-54110-00000-54-53560  §  750.00 $  750.00
UNIFORMS 101-54110-00000-34-34510  $ 3,576.00 $ 3,576.00
COMMUNICATION EQUIP  101-54110-00000-34-57080  $ 1,902.00 $ 1,902.00
LAW ENFORCEMENT EQP 101-54110-00000-34-57160  $ 5.608.00 $  5.608.00

$62,308.00 $134,219.00

Commissioner /W
Approved AJ}Q&»'QZL

County Mayor

Duly p@sgﬂq nd‘approved this 14" day of January, 2019.
_ Sponsor _/ z ;/”7’ é/] /,-7' 5;?”"
RS 3l

Attest

County Clégrk



19-1-5

On Motion to Adopt by Commissioner Butts, seconded by Commissioner Beal, the

foregoing Resolution was Adopted by the following roll call vote:

District Commissioner

1

~1 Sy R W

John M. Gannon
Charles Keene

Joe Smith

Rickey Ray
Rashidah A. Leverett
Arnold Hodges
Brandon Butts

Vote | District Commissioner Vote
Y 8 Tangi C. Smith Y
Y 9 Carmelle Chandler Y
Y 10 James R. Lewis Y
Y 11 Joe L. Creek Y
Y 12 Lisa L. Prichard Y
Y 13 Walker R. Woodruff Y
Y 14 Joshua Beal Y

Yeses—21 Noes—0 Abstentions—0

ABSENT: None

District
15
16
17
18
19
20
21

Commissioner
David Harper
Loretta J. Bryant
Chris Rasnic
Jason D. Knight
Garland Johnson
Jerry Allbert
Larry Rocconi

<
=X
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19-1-6
RESOLUTION TO ACCEPT FUNDS FROM THE CLARKSVILLE-MONTGOMERY
COUNTY SCHOOL SYSTEM PURSUANT TO A SAFE SCHOOLS GRANT
AS PART OF THE SCHOOL SAFETY ACT OF 2018 TO FUND A
NEW POSITION AS A SRO SUPERVISOR POSITION

WHEREAS, Public Chapter 1008 from the Tennessee 110™ General Assembly established
the “School Safety Act of 2018 resulting in the appropriation of $30.2 Million dollars with $25

Million designated as ‘one-time’ funds and $5.2 Million designated as ‘re-occurring funds;” and

WHEREAS, the Clarksville-Montgomery County School System applied for funding
after meeting all the requirements for eligibility to use the re-occuring grant award to fund the
salary and benefits of a new position as a School Resource Officer supervisor to enhance school
security through continual assessment, coordination, and education of security plans as well as the

monitoring of school activities, events, and incidents.

NOW, THEREFORE, BE IT RESOLVED by the Montgomery County Board of
Commissioners assembled in Regular Session on this 14" day of January, 2019, that Montgomery
County accept funds from the Clarksville-Montgomery County School System in the amount of
$43,609.00; and

BE IT FURTHER RESOLVED that the Director of Accounts and Budgets will annually
invoice the Clarksville-Montgomery County School System for the cost of the salary and benefits

for the new position for the fiscal year and shall amend the following revenues and expenditures;

PRORATED
FISCAL FULL FISCAL
DESCRIPTION ACCOUNT NUMBER YEAR YEAR
REVENUE 101-54120-00000-54-47590 $ <43,609.00> $<81,161.00>
SERGEANT(S) 101-34120-00000-54-51150 $ 27,505.00 $ 35,006.00
SOCIAL SECURITY 101-54120-00000-54-52010 $ 1,705.00 $ 3411.00
STATE RETIRMENT 101-54120-00000-54-52040 $  4,500.00 3 8,999.00
LIFE INSURANCE 101-54120-00000-54-52060 8 26.00 $ 53.00
HEALTH INSURANCE 101-54120-00000-54-52070 $ 3,420.00 $ 6,841.00
MEDICARE 101-54120-00000-54-52120 $ 400.00 $ 798.00
TESTING & EVALUATION 101-54120-00000-54-53220 $ 502.00 $ 502.00
UNIFORMS 101-54120-00000-34-54510 $ 1,800.00 $ 1,800.00
COMMUNICATION EQUIP 101-54120-00000-54-57080 $ 951.00 b 951.00
LAW ENFORCEMENT EQUIP  101-54120-00000-34-57160 $ 2.800.00 $ 2.800.00

TOTAL $ 43,609.00 % 81,161.00



Duly passed and approved this 14th day of January, 2019.
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Attested \1

County C e k

Sponsor
Commissioner

Approved

,é% I e
N oo
/
County Mayor




19-1-6
On Motion to Adopt by Commissioner Bryant, seconded by Commissioner J. Smith, the

foregoing Resolution was Adopted by the following roll call vote:

District Commissioner Vote | District Commissioner VYote | District Commissioner Vote
1 John M. Gannon Y 8 Tangi C. Smith Y 15 David Harper Y
2 Charles Keene Y 9 Carmelle Chandler Y 16 LorettaJ. Bryant Y
3 Joe Smith Y 10 James R. Lewis Y 17 Chris Rasnic Y
4 Rickey Ray Y 11 Joe L. Creek Y 18 Jason D. Knight Y
5 Rashidah A. Leverett Y 12 Lisa L. Prichard Y 19 Garland Johnson Y
6 Arnold Hodges Y 13 Walker R. Woodruff Y 20 Jerry Allbert Y
7 - Brandon Butts Y 14 Joshua Beal Y 21 Larry Rocconi Y

Yeses—21 Noes—0 Abstentions — 0

ABSENT: None



19-1-7

RESOLUTION DECLARING THE INTENT OF MONTGOMERY COUNTY TO
REIMBURSE ITSELF FOR THE EXPENDITURES OF CERTAIN IMPROVEMENTS
TO THE MONTGOMERY COUNTY PUBLIC SAFETY TRAINING COMPLEX WITH
THE PROCEEDS OF GENERAL OBLIGATION BONDS OR OTHER DEBT
OBLIGATIONS TO BE ISSUED BY MONTGOMERY COUNTY,
TENNESSEE IN AN AMOUNT NOT TO EXCEED $5,700,000

WHEREAS, the Montgomery County Legislative Body made appropriations and
purchased land, now known as the Public Safety Training Complex (PSTC), for the purpose of
providing suitable facilities to meet the training needs of the Montgomery County Sheriff’s Office,
Montgomery County Emergency Medical Services, Montgomery County Volunteer Fire Service,

and the Montgomery County Emergency Management Agency; and

WHEREAS, public safety leadership jointly established priorities to make certain
improvements for infrastructure such as a proper roadway and utilities to service the training
functions and facilities within the complex, and for the construction of a firearms range around

which all other training facilities and areas may be planned; and

WHEREAS, proper due diligence has been completed by a contracted civil engineering
firm for the proper design, construction plans, timetables and cost estimates for the roadway,

utilities, and the range; and

WHEREAS, it is the intention of the Montgomery County Legislative Body of

Montgomery, County, Tennessee to provide funds for improvements to the PSTC; and

WHEREAS, it is the intention of the Montgomery County Legislative Body to fund the
cost of improvements by the sale of general obligation bonds or other debt obligation of

Montgomery County; and

WHEREAS, it is anticipated that it will be necessary to make expenditures in payment of
costs of the improvements prior to the issuance of general obligation bonds or other debt

obligations of Montgomery County; and

WHEREAS, the Montgomery County Legislative Body wishes to declare its intention to
reimburse itself for expenditures in accordance with the requirements of the final regulations

applicable thereto promulgated by the United States Department of the Treasury.

(This Resolution was pﬁlled from the Agenda at the Informal meeting.)



NOW, THEREFORE, BE IT RESOLVED by the Montgomery County Board of

Commissioners assembled in regular session on this 14" day of January 2019, that:

Section 1. It is reasonably expected that the county will reimburse itself for expenditures
in in amount not to exceed $5,700,000 made by Montgomery County in connection with making
improvements to the PSTC. Montgomery County intends to reimburse all such expenditures
through issuance of general obligation bonds or other debt obligations of Montgomery County.
The expenditures made prior to the issuance of all bonds or other debt obligations of Montgomery
County are expected to be paid from the County’s Debt Service Fund and reimbursement shall be
made to said fund. Debt service on the general obligation bonds or other debt obligations issued
for the purposes herein is expected to be paid from the unlimited ad valorem taxes to be levied on
all taxable property within Montgomery County.

Section 2. The approximate principal amount of the general obligation bonds, or other debt
obligations of Montgomery County, are expected to be issued to finance these certain
improvements is not to exceed $5,700,000.

Section 3. This resolution shall be placed in the minutes of the Montgomery County
Legislative Body and shall be made available for inspection by the general public at the office of
the County Clerk.

Section 4. It is the County’s reasonable expectation that it will reimburse the original
expenditures for these certain improvements to the PSTC, or a portion thereof, from the proceeds
of general obligation bonds or other debt obligations of the County.

Section 5. This resolution constitutes a declaration of the official intent under Treasury
Regulation §1.150-2.

Section 6. All resolutions or parts of resolutions in conflict herewith are hereby repealed,
and this resolution shall be in immediate effect from and after its adoption.

Duly passed and approved this 14" day of January 2019.

Sponsor - ot S 1&75»4/
Commissioner ﬁ% () . '/%’Lg//
Approved

County Mayor

Attest

County Clerk



Resolution 19-1-7 was pulled from the Agenda at the Informal meeting.



19-1-8

RESOLUTION URGING THE GENERAL ASSEMBLY TO SUPPORT
RESTORATION OF REGISTERS OF DEEDS COMMISSION
FOR COLLECTING STATE TAXES
WHEREAS, the registers of deeds were entitled to retain a five percent (5%) commission

for collecting state taxes levied under Tennessee Code Annotated (TCA) § 67-4-409 prior to 2006;

and

WHEREAS, in 2006, TCA § 67-4-409 was amended by Public Chapter 989 to provide
that fifty-two percent (52%) of the registers’ commission was to be retained by the state and

credited to the state general fund; and

WHEREAS, the County Officials Association of Tennessee will seek legislation to restore

the entire five percent (5%) commission to the registers of deeds.

NOW THEREFORE, BE IT RESOLVED by the Montgomery County Commission,
meeting in Regular session on this 14" day of January, 2019, that the Tennessee General Assembly

is urged to support this legislation restoring the full five percent (5%) commission to the registers
of deeds.

BE IT FURTHER RESOLVED, that the county clerk shall mail certified copies of this
resolution to the members of the Tennessee General Assembly representing the people of
Montgomery County and send a copy to the executive director of the County Officials Association

of Tennessee.

Duly passed and approved this the 14™ day of January, 2019,
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19-1-8
On Motion to Adopt by Commissioner Prichard, seconded by Commissioner Hodges, the

foregoing Resolution was Adopted by the following roll call vote:

District Commissioner Vote | District Commissioner Vote | District Commissioner Vote
1 John M. Gannon Y 8 Tangi C. Smith Y 15 David Harper Y
2 Charles Keene Y 9 Carmelle Chandler Y 16 Loretta J. Bryant Y
3 Joe Smith Y 10 James R. Lewis Y 17 Chris Rasnic Y
4 Rickey Ray Y 11 Joe L. Creek Y 18 Jason D. Knight Y
5 Rashidah A. Leverett Y 12 Lisa L. Prichard Y 19 Garland Johnson Y
6 Arnold Hodges Y 13  Walker R. Woodruff Y 20 Jerry Allbert Y
7 Brandon Butts Y 14 Joshua Beal Y 21 Larry Rocconi Y

Yeses —21 Noes -0 Abstentions — 0

ABSENT: None



19-1-9

RESOLUTION AMENDING THE BUDGET OF THE MONTGOMERY COUNTY
ELECTION COMMISSION FOR AN ADDITIONAL DEPUTY CLERK POSITION

WHEREAS, Montgomery County is one of the fastest growing communities in Tennessee
and the Montgomery County Election Commission must continue to efficiently and effectively

meet the needs of the citizens of Montgomery County, and

WHEREAS, the Montgomery County Election Commission’s workload has significantly
increased due to the number of elections held each year within Montgomery County; and the
addition of the Online Voter Registration System by the State of Tennessee. The new system has
more than doubled the monthly number of new voter registration applications that have to be

processed; and

WHEREAS, Tennessee Code Annotated §5-9-407 provides a procedure for amending the
budget, specifically providing that “the budget, including line items and major categories, may be
amended by passage of an amendment by a majority of the members of the county legislative

body;” and

WHEREAS, the Montgomery County Election Commission has identified a need for one
additional Deputy Clerk position in order to meet the immediate needs of the public which will
cost an additional $18,102 for the remaining portion of fiscal year 2019, February 1, 2019 thru
June 30, 2019.

NOW, THEREFORE, BE IT RESOLVED by the Montgomery County Board of
Commissioners assembled in regular session on this 14" day of January 2019, that the
Montgomery County Election Commission’s Fiscal Year 2019 operating budget is hereby

amended as follows for a full-time Deputy Clerk position:

PRO-RATED FULL

ACCOUNT NUMBER DESCRIPTION YEAR YEAR
101-51500-00000-51-51620 Clerical Personnel $ 9,762.00 $26,437.00
101-51500-00000-51-52010 Social Security $ 606.00 $ 1,640.00
101-51500-00000-51-52040 State Retirement $ 879.00 $ 2,380.00
101-51500-00000-51-52060 Life Insurance $  20.00 $ 53.00
101-51500-00000-51-52070 Medical Insurance $ 6,693.00 $16,060.00
101-51500-00000-51-52120 Employer Medicare § 142.00 $ 384.00
TOTAL FUNDING NEEDED $18,102.00 $46,954.00



Duly approved this 14 day of January 2019.
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19-1-9
On Motion to Adopt by Commissioner Rocconi, seconded by Commissioner Rasnic, the

foregoing Resolution was Adopted by the following roll call vote:

District Commissioner Vote | District Commissioner Vote | District Commissioner Vote
] John M. Gannon Y 8 Tangi C. Smith Y 15 David Harper Y
2 Charles Keene Y 9 Carmelle Chandler Y 16 LorettaJ. Bryant Y
3 Joe Smith Y 10 James R. Lewis Y 17 Chris Rasnic Y
4 Rickey Ray Y 11 Joe L. Creek Y 18 Jason D. Knight Y
5 Rashidah A. Leverett Y 12 Lisa L. Prichard Y 19 Garland Johnson Y
6 Arnold Hodges Y 13 Walker R. Woodruff Y 20 Jerry Allbert Y
7 Brandon Butts Y 14 Joshua Beal Y 21 Larry Rocconi Y

Yeses —21 Noes—0 Abstentions—0

ABSENT: None



19-1-10

RESOLUTION TO ADOPT MONTGOMERY COUNTY COMMITTEE STRUCTURE
REVISION AS TO TERM LIMITS PER THE RULES COMMITTEE

WHEREAS, Montgomery County has numerous committees to be filled by
Commissioners which are standing committees, statutory committees, and ad hoc committees, and

all committees established by resolution; and

WHEREAS, the committee’s term limit structure has been reviewed by the Rules

Committee for amendment, modification, and to confirm with current existing laws; and

WHEREAS, the Rules Committee believes the committee’s term limit structure should be

so amended and revised.

NOW, THEREFORE, BE IT RESOLVED, by the Montgomery County Board of
Commissioners, assembled in regular business session this 14" day of January, 2019 that the
attached committee term matrix is adopted by Montgomery County and amends, supplants, and

replaces all previous resolutions regarding the same.

IT IS FURTHER RESOLVED, that when any person is appointed to fulfill an unexpired
term, if the unexpired term is less than 6 months then it shall not be calculated in limiting future
service on that committee, but if more than 6 months, shall count as service to be applied to limit

or disqualify future reappointments or appointments to that committee.

Duly passed and approved this 14" day of January, 2019.
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(This Resolution was Amended by dividing the question and removing the 911 Emergency Communication District.)



COMMITTEE NEW TERM MATRIX - DECEMBER 2018

Committee Name Term Maximum Years
Agricultural Extension 2 2
Airport Authority 10
Airport Authority Liaison 2
Animal Care & Control 4
Audit Committee 4
Beer Board 3
Bi-County 5
Budget 4
Building Advisory 3
Building & Codes 3
Committee on Investment 2

Community Action Agency

no term limit

Community Corrections

no term limit

County Historian

no term limit

Courts Center

3

Delinquent Tax

Economic & Community Development

Economic Development Council

911 Emergency Communication District

Emergency Medical Services

Fair Committee

Fire Protection

Jail & Juvenile

Legislative Liaison

Library Board

Loss Control -

Museum Board

Nominating

Parks

Personnel Advisory

Public Building Authority

Public Records

ARl ININ|INM WM WIN W RN RN

Purchasing

1

Regional Historic Zoning

Co-terminous

Regional Planning Commission

12

Residential Development

Rules Committee

School Liaison

SMR Municipal Solid Waste

Two Rivers

Veterans Service Organization (VSO)

Zoning Board of Appeals
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19-1-10

Motion to Adopt by Commissioner Rocconi, seconded by Commissioner Prichard, with a

Friendly Amendment to remove the 911 Emergency Communication District.
On Motion by Commissioner Beal, seconded by Commissioner T. Smith, to Divide the
Question and remove the Regional Planning Commission for separate consideration. The

foregoing Motion was Approved by the following roll call vote:

District Commissioner Vote | District Commissioner Vote | District Commissioner
1 John M. Gannon N 8 Tangi C. Smith Y 15 David Harper
2 Charles Keene Y 9 Carmelle Chandler Y 16 Loretta J. Bryant
3 Joe Smith N 10 James R. Lewis N 17 Chris Rasnic
4 Rickey Ray Y 11 Joe L. Creek Y 18 Jason D. Knight
5 Rashidah A. Leverett Y 12 Lisa L. Prichard Y 19 Garland Johnson
6 Arnold Hodges Y 13 Walker R. Woodruff Y 20 Jerry Allbert
7 Brandon Butts N 14 Joshua Beal Y 21 Larry Rocconi

Yeses— 14 Noes—7 Abstentions—0
ABSENT: None
On Motion to Adopt Resolution 19-1-10 by Commissioner Bryant, seconded by
Commissioner Harper, with 911 Emergency Communications District removed, the foregoing

Amended Resolution was Adopted by the following roll call vote:

District Commissioner Vote | District Commissioner Vote | District Commissioner
1 John M. Gannon Y 8 Tangi C. Smith Y 15 David Harper
2 Charles Keene Y ) Carmelle Chandler Y 16 Loretta J. Bryant
3 Joe Smith Y 10 James R. Lewis Y 17 Chris Rasnic
4 Rickey Ray Y 11 Joe L. Creek Y 18 Jason D. Knight
5 Rashidah A. Leverett Y 12 Lisa L. Prichard Y 19 Garland Johnson
6 Arnold Hodges Y 13 Walker R, Woodruff Y 20 Jerry Allbert
7 Brandon Butts Y 14 Joshua Beal Y 21 Larry Rocconi

Yeses —20 Noes—0 Abstentions—1

ABSENT: None
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19-1-11

RESOLUTION REGARDING PER DIEM COMPENSATION FOR
COMMISSIONER PARTICIPATION IN ALL COMMITTEE MEETINGS

WHEREAS, Montgomery County Commissioners serve as Commissioners and their

compensation is based upon a per diem payment for their attendance at meetings; and

WHEREAS, Montgomery County desires that Commissioner compensation be uniformly

applied; and

WHEREAS, Montgomery County Commissioners serve as directed and/or appointed on
committees that are standing committees of Montgomery County; committees created by
Montgomery County on an ad hoc basis; and committees that are created by statute and by

resolution; and
WHEREAS, uniform compensation for the attendance at these meetings is required.

NOW, THEREFORE, BE IT RESOLVED by the Montgomery County Board of
Commissioners assembled in regular session this 14" day of January, 2019, that the applicable per
diem payment for attendance of meetings by Commissioners shall apply to their attendance for all
Montgomery County standing committees and ad hoc committees, created by statute or otherwise,
where their appointment to the same is made by Montgomery County, of any type, except that any
appointment to a committee that compensates its own membership shall not be compensated by

Montgomery County herein.

Duly passed and approved this 14'" day of January, 2019.
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19-1-11

On Motion to Adopt by Commissioner Hodges, seconded by Commissioner Rocconti, the

foregoing Resolution was Adopted by the following roll call vote:

District Commissioner

1

R I R W, T N U I S |

John M. Gannon
Charles Keene

Joe Smith

Rickey Ray
Rashidah A. Leverett
Arnold Hodges
Brandon Butts

Vote | District Commissioner Vote
Y 8 Tangi C. Smith Y
Y 9 Carmelle Chandler Y
Y 10 James R. Lewis Y
Y 11 Joe L. Creek Y
Y 12 Lisa L. Prichard Y
Y 13 Walker R. Woodruff Y
Y 14 Joshua Beal Y

Yeses—21 Noes—0 Abstentions—0

ABSENT: None

District
15
16
17
18
19
20
21

Commissioner
David Harper
Loretta J. Bryant
Chris Rasnic
Jason D. Knight
Garland Johnson
Jerry Allbert
Larry Rocconi
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18-1-12

RESOLUTION TO MODIFY THE PURPOSE OF THE JAIL
AND JUVENILE DETENTION COMMITTEE

WHEREAS, the Rules Committee has been tasked with reviewing all of the existing

stainding, ad hoc, statutory, and other committees created by resolution; and

WHEREAS, the current purpose of the Jail and Juvenile Detention Committee has been
supplanted or altered by the alteration of statute, policy, and practice of Montgomery County,

Tennessee, and the State of Tennessee; and

WHEREAS, the Jail and Juvenile Detention Committee serves a vital purpose to convey

information to the Montgomery County Commission regarding the same; and

WHEREAS, the Jail and Juvenile Detention Commiittee should be therefore modified to

fit its purpose regarding the same.

NOW, THEREFORE, BE IT RESOLVED, by the Montgomery County Board of
Commissioners, assembled in regular session this 14™ day of January, 2019 that the Jail and

Juvenile Detention Committee’s purpose is hereby amended and modified as follows:

“The purpose of the Jail and Juvenile Detention Committee shall be to serve as the recipient
of information, to study, and to recommend to the Montgomery County Commission for the
planning and development of the long term needs of the Montgomery County Jail and Juvenile
Detention; and to receive and aid those members of Montgomery County Government
participating in such in the continuation of the development of the facility’s needs of the same to
comply with all applicable laws and to plan for future needs and facilities.”

Duly passed and approved this 14" day of January, 2019,
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19-1-12

On Motion to Adopt by Commissioner Beal, seconded by Commissioner Lewis, the

foregoing Resolution was Adopted by the following roll call vote:

District Commissioner

[

~1 N BN

John M. Gannon
Charles Keene

Joe Smith

Rickey Ray
Rashidah A. Leverett
Arnold Hodges
Brandon Butts

Vote | District
8

9

10

11

12

13

14

R

Yeses — 21
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Commissioner
Tangi C. Smith
Carmelle Chandler
James R. Lewis

Joe L. Creek

Lisa L. Prichard
Walker R. Woodruff
Joshua Beal

Tl T

Noes — 0 Abstentions — 0

ABSENT: None

District
15
16
17
18
19
20
21

Commissioner
David Harper
Loretta J. Bryant
Chris Rasnic
Jason D. Knight
Garland Johnson
Jerry Allbert
Larry Roccont
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19-1-13

RESOLUTION T() APPOINT INTERIM TO FILL VACANT SENATE SEAT FOR
DISTRICT 22 (STEWART, HOUSTON, AND MONTGOMERY COUNTIES)
CREATED BY RESIGNATION OF SENATOR MARK GREEN

WHEREAS, Senator Mark Green has served as Senator for District 22, State of Tennessee,

Stewart, Houston, and Montgomery Counties; and

WHEREAS, Senator Mark Green was duly elected by the voters of Tennessee to serve as

a Congressman for Tennessee’s Seventh Congressional District in November 2018; and

WHEREAS, Senator Mark Green resigned his seat as District 22 Senator for the State of
Tennessee effective January 3, 2019, and Tennessee Code Annotated § 2-14-203 allows for the

appointment of an interim successor by this body ahead of any special election; and

WHEREAS, this body believes it is necessary and appropriate for an interim successor to

be appointed to carry on the business of District 22 in the Tennessee Senate.

NOW, THEREFORE, BE IT RESOLVED, by the Montgomery County Board of
Commissioners, assembled in regular business session this 14" day of January, 2019, that this
body has met pursuant to Tennessee Code Annotated § 2-14-203 as the replaced legislator’s county
of residence at the time of such legislator’s election being Senator Mark Green whose position is

resigned effective January 3, 2019, and elects “hosa\y \'\(\i HUUF ; ~Lene  as an interim

successor to serve until the election.

BE IT FURTHER RESOLVED that the officers and public officials of Montgomery
County, Mayor Jim Durrett, notify the State of Tennessee of the action taken pursuant to Tennessee
Code Annotated § 2-14-203 by this body.

Duly passed. avn%appmved this 14" day of January, 2019.
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19-1-13

On Motion to Adopt by Commissioner Beal, seconded by Commissioner Prichard, with a

Friendly Amendment made by Commissioner Beal to Appoint Rosalind Kurita to the District 22

Senate Seat, the foregoing Resolution was Adopted by the following roll call vote:

District Commissioner

1

~1 N LB W N

John M. Gannon
Charles Keene

Joe Smith

Rickey Ray
Rashidah A. Leverett
Arnold Hodges
Brandon Butts

Vote | District Commissioner Vote
Y §  TangiC. Smith Y
Y 9 Carmelle Chandler Y
Y 10 James R. Lewis Y
Y 11 Joe L. Creek Y
Y 12 Lisa L. Prichard Y
Y 13 Walker R, Woodruff Y
Y 14 Joshua Beal Y

Yeses—20 Noes—0 Abstentions — 1

ABSENT: None

District Commissioner

15
16
17
18
19
20
21

David Harper
Loretta J. Bryant
Chris Rasnic
Jason D. Knight
Garland Johnson
Jerry Allbert
Larry Rocconi
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19-1-14

RESOLUTION TO AMEND THE CLARKSVILLE-MONTGOMERY COUNTY TOURISM
COMMISSION’S BUDGET TO LOAN $500,000 TO THE CLARKSVILLE-
MONTGOMERY COUNTY INDUSTRIAL DEVELOPMENT BOARD TO
ASSIST IN FINANCING A CONFERENCE CENTER PROJECT

WHEREAS, the Clarksville-Montgomery County Industrial Development Board
(IDB) requires $500,000 to assist in the financing plan for a Conference Center project;

and

WHEREAS, the Clarksville Montgomery County Tourism Commission has an
especially high interest in the development of a conference center and possesses

sufficient financial reserves to aid the IDB; and

WHEREAS, the loan of $500,000 to the IDB has been approved by the Clarksvilie
Montgomery County Tourism Commission; and

WHEREAS, the loan to the IDB will be repaid, with interest, from the proceeds of
the Economic Impact Plan adopted by the County Commission at its August 13, 2018

meeting; and

WHEREAS, the Clarksville Montgomery County Tourism Commission is

requesting to amend its budget to loan $500,000 of its reserves to the IDB.

NOW, THEREFORE, BE IT RESOLVED by the Montgomery County Board of
Commissioners assembled in Regular Session on this 14" day of January, 2019, that the
Clarksville Montgomery County Tourism Commission budget be amended to allow for the
loan of $500,000 to the Industrial Development Board in support of a conference center
project.

Duly passed and approved this 14 day of January, 2019.

Sponsor

Commissioner U J.
LS T

Approved

County Mayor

Attested

County Clerk

(This Resolution was pulled from the Agenda at the Informal meeting.)



19-1-15

RESOLUTION OF THE MONTGOMERY COUNTY BOARD OF COMMISSIONERS
UPDATING THE MONTGOMERY COUNTY PERSONNEL PoLICY MANUAL
To INCLUDE ALL UPDATES AND REVISIONS TO DATE

WHEREAS, the current Montgomery County Personnel Policy Manual was last fully
revised in 2007; and since then policies have been routinely updated and the manual was in need

of being revised to include those updates and revisions; and

WHEREAS, the Montgomery County Personnel Policy Manual has been reviewed by
the Director of Human Resources and County Attorney. The manual has been updated with prior
policies, reviewed and opened for comments by the Department Heads, Elected Officials and

Personnel Advisory Committee; and

WHEREAS, comments and suggestions have been duly noted and applied to the

revisions as appropriate; and

WHEREAS, the revision in this final form, attached, is being presented to the

Commission for adoption.

NOW, THEREFORE, BE IT RESOLVED by the Montgomery County Board of
Commissioners assembled in Regular Session on this 14th day of January, 2019, that the updated
Montgomery County Personnel Policy Manual attached hereto is accepted and ratified.

Duly passed and approved this 14th day of January, 2019.

Sponsor

Commissioner

Approved

County Mayor

Attested

County Clerk

(This Resolution was pulled from the Agenda at the Informal meeting.)
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Employment

INTRODUCTION
Purpose

To provide uniform policies, guidelines and procedures for employment;
standards of conduct; compensation; employee benefit programs; job
performance; discipline and rules; attendance and time off; termination of
employment; safety and health; communications; and other Montgomery County
Government employee programs.

Responsibility

It is the joint responsibility of each employee's immediate supervisor, Department
‘Head, Elected Official, Human Resources and County Mayor or designated
representative fo administer these policies fairly and consistently. It is also the
responsibility of the employee to abide by these policies.

Coverage

These policies and procedures apply to all employees in departments under the
jurisdiction of the County Mayor and participating Elected Officials, unless
otherwise specifically stated. Department under the jurisdiction of the County
Mayor include: Accounts and Budget; Adult Probation; Ag Extension; Animal
Control; Archives; Bi-County Landfill; Building & Codes; Building Maintenance;
Chancery Courts; Community Corrections; Courts bomp[ex; prszMaintenance &
Facilities; E-911; EMA; EMS; Election Commission; Health Department; Human
Resources; Information Systems; Judicial Commission; Juvenile Court;
Purchasing; and Veterans Administration.

Severability

It is understood and agreed that if any part, term or provision of this handbook be
declared in conflict with any law, the validity of the remaining portions shall not be
affected and shall be enforced as if the handbook did not contain the particular part,
term or provision held to be invalid.

The Personnel Program

The objectives and goals of the Montgomery County Government Personnel
program are:

1. The role of personnel management is to develop and administer personnel
policies, procedures, and techniques, which consist of the entire, broad
course of action governing all employees of the organization. The
personnel program as developed, is to be implemented by the Human
Resources Department.
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2. The personnel program is both a management control and a service to the
County Mayor and participating Elected Officials. Continuous contact and
communication with other Montgomery County Government offices will
assure proper coordination and cooperation.

3. Appointment, promotions, retention, and all personnel activities will be
administered in accordance with applicable legal guidelines and the
Montgomery County Government policy manuai.

Administration of Policies and Procedures

Certain officials and employees  who are responsible  for
administering the Personnel program:

a) The County Mayor, with the assistance of the Human Resources
Director, shall determine the major personnel policies for all Montgomery
County Government employees under their supervision.

b) The Human Resources Director shall administer the personnel program,
which will include the following:

* maintain a position classification and salary and wage plan;

» supervise and maintain the Montgomery County Government Payroll
System;

develop a continuous recruitment program;

administer the system of employment and determine eligibility of
individuals for entrance into service and for promotions;
administer the Performance Evaluation system;

assist in programs of employee training;

administer programs of accident prevention and employee safety;
maintain personnel records;

administer and coordinate employee benefits and TCRS program.

c) All Department Heads are expected to give efficient supervision to their
employees and maintain proper working relationships.

Departmental Policy Handbooks

Because of the nature of the operations of the various departments, separate
rules and regulations to fit special departmental conditions may be necessary. In
such cases, approved supplementary rules and regulations may be considered a
part of this Handbook.

In the event of any conflicting policies, rules, or requlations, those that shall apply
shall be based on the following descending order of documents:
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e Tennessee Code Annotated (TCA);

o then Montgomery County Government Resolutions; then the Montgomery
County Government Policies and Procedure manual, including any
supplemental personnel directives or policies; and

o finally any departmental policy and procedures handbook or written
directives.

Pursuant to policies contained herein and previously approved by the Board of
Commissioners, the County Mayor may issue new policies as deemed necessary
for the operation of Montgomery County Government. The Director of Human
Resources may issue additional written clarifying procedures to explain policies
and how they are to be followed. Such directives shall be considered a part of
this manual.

Elected Officials

Elected Officials may opt to prepare and maintain their own Personnel Policy
Handbook or by written acknowledgement; agree to abide by this policy Handbook.
Should an elected official agree to abide by this policy Handbook, this Handbook
shall serve as the policy Handbook for that department's personnel until such time as
revoked by the Elected Official. All Elected Officials’ handbooks should be reviewed
by Human Resources and the County Attomey to ensure that the policies meet the
minimum requirements of state and federal employment laws. A copy of the Elected
Officials’ handbook will be placed on file in Human Resources.

Personnel Records

Personnel records of Montgomery County Govemment employees, with the
exception of those required by the County Mayor to be confidential for reasons of
public policy, shall be public records and open to inspection during the normal
operating hours of the Department of Human Resources. Personnel records
maintained by other Montgomery County Government departments will not be
considered a matter of record unless all original documents are maintained within
Montgomery County Government's Human Resources Department.

An individualized personnel file will be maintained on each employee in the Human
Resources Department. It is the responsibility of each employee to provide accurate
information to Montgomery County Government. Employees are also responsible for
reporting to Human Resources any change in the information which they have
previously provided. Providing false information is a misdemeanor under T.C.A. 39-
16-504.

The Human Resources Department will only collect personal information that is
required to pursue county business operations and to comply with government
reporting and disclosure requirements. Personal information collected by Human
Resources may include employee name, address, telephone numbers, e-malil
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addresses, emergency contact information, EEO data, social security numbers, date
of birth, employment eligibility data, benefits plan enrollment information, which may
include dependent personal information, and school/college or certification
credentials. All pre-employment inquiry information, to include but are not limited to
physicals, background screening and reference checking records conducted on
employees and former employees files shall be maintained in secured and
segregated areas and are not used by the county in the course of business
operations.

Personal employee information will be considered confidential and as such will be
shared only as required and with those who have a need to have access to such
information. All hard copy records will be maintained in locked, secure areas with
access limited to those who have a need for such access. Personal employee
information used in business system applications will be safeguarded under
proprietary electronic transmission and intranet policies and security systems.
Participants in county benefit plans shall be made aware that personal information
will be shared with plan providers as required for claims handling or record keeping
needs.

County assigned information, which may include organizational charts, department
titles and staff charts, job titles, department budgets, county coding and recording
systems, telephone directories, e-mail lists, County facilities or location information
and addresses, is considered to be proprietary County information to be used for
intemal purposes only. The County maintains the right to communicate and
distribute such information as deemed by public record access.

If an employee becomes aware of a material breach in maintaining the confidentiality
of his/her personal information, the employee should report the incident to Human
Resources. Human Resources have the responsibility to investigate the incident and
take cormrective action. Employees should be aware that a standard of
reasonableness will apply in these circumstances. An example of the release of
personal employee information that is not considered a breach includes, but is not
limited to:

¢ Release of partial employee birth dates (e.g., day and month), is not
considered confidential and may be shared with department heads that
elect to recognize employees on such date.

s Personal telephone numbers or e-mail addresses may be distributed to
department heads in order to facilitate county work schedules or business
operations.

» Employee identifier information used in salary or budget planning, review
processes and for timekeeping purposes may be shared with department
heads.

o Employee’s employment anniversary date or service recognition
information may be distributed to appropriate department heads.
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o Employee and dependent information may be distributed in accordance
with open enrollment processes for periodic benefit plan changes or
periodic benefit statement updates.

Personnel files shall be reviewed in Human Resources and shall not be removed
from the Human Resources by the employee, Department Head or Elected
Official, outside agency or Human Resources staff member. Representatives of
government or law enforcement agencies, in the course of their business, may
be allowed access to file information. The decision will be made at the discretion
of Human Resources in response to the request, a legal subpoena, or court
order. :

An employee may request to review his/her official personnel file by appointment
with advance written notice. The official personnel file maintained by Human
Resources typically includes information such as employment documentation,
training records, and pay provisions.

Open Door Policy

We recognize the meaningful value and importance of full discussion in resolving
misunderstandings and preserving good relations between management and our
employees. Accordingly, the County believes that the following procedure will ensure
that complaints and concems receive full consideration.

Employees, who have a problem, complaint, or suggestion relating to their
employment, employment conditions, relationship between an employee and
supervisor; relationship with other employees; application or interpretation of policies;
employee safety; physical facilities; equipment or material use; or other related items,
should speak to their immediate supervisor/manager.

e If an employee’s supervisor/manager seems unwilling or unable to address
the matter, employees have the option to discuss their concems with their
Department Head or Elected Official.

If an employee’s problem or complaint is a situation that constitutes a violation of
Federal, State or local laws and the Department Head or Elected Official seems
unwilling or unable to address the matter, employees have the right to discuss their
concemns with the Director of Human Resources.
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SECTION I: EMPLOYMENT

Equal Employment Opportunity

Montgomery County Government will recruit, hire, train, and promote all persons
without regard to race, color, refigion, gender (except where gender is a bona
fide occupational qualification), age, national origin, marital status, Vietnam era
or qualified special disabled veterans, recently separated veterans, and other
protected veterans and physical or mental disability (except where physical or
mental abilities are a bona fide occupational qualification).

Montgomery County Government will ensure that all hiring decisions are in
accordance with the principle of equal employment opportunity by imposing only
valid selection requirements. This shall include, but not be limited to, the
following areas: work assignments, employment, placement, promotion,
demotion, or transfer; recruitment and recruitment advertising, referrals; layoff,
recall, termination, training, educational and tuition assistance, social and
recreational programs, wages, other forms of compensation and job
requirements.

At Will Employment

Employment with Montgomery County Government is employment at will and is
based on mutual consent. This manual only outlines the relationship between
Montgomery County Government and the employee. That relationship is
dynamic and changing. Thus Montgomery County Government may change this
manual and/or any of the written or unwritten policies and procedures from time
to time. Nothing contained in this manual, or the written or unwritten policies and
procedures, is intended to create a contractual commitment between
Montgomery County Government and its employees, or to limit the right of either
to terminate the employment relationship at any time.

All employment with Montgomery County Government is “at-will.” What this
means is that either the employee or Montgomery County Government may
terminate the employment relationship at any time for any reason, but shall not
be terminated for an illegal purpose.

Accommodating Disabilities

Montgomery County Government recognizes and supports federal and state laws
concerning the employment of individuals who have a disability with respect to
selection and hiring, advancement, discharge, compensation, training, or other
terms, conditions, and privileges of employment.

Montgomery County Government will make every effort to reasonably
accommodate qualified individuals with a disability so that they can perform the
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essential functions of a job. Employees in need of accommodation because of a
disabilty should make the need known to their immediate supervisor,
Department Head, Elected Official or Human Resources. Montgomery County
Government will treat all employee accommodation requests and related
information confidentially.

Recruitment

Montgomery County Government’s employment practices are designed to
provide for qualified personnel in all positions, maximum use of individual talents
and capabilities, and an adequate reserve of replacement personnel for
managerial and supervisory positions. Applicants for employment are considered
without regard to race, color, gender, age, sexual orientation, national origin,
disability, medical condition or ancestry. Selection is based on individual
qualifications for the job. Selection criteria include work experience, education and
training, special knowledge and abilities, other job related factors, and potential for
development.

Internal Recruitment

Montgomery County Government employees will normally be given first
consideration (hiring manager review of bids and applications) for vacancies;
External recruiting may be undertaken concurrently. The purpose is to assure
consideration is given to qualified and interested employees who are able to
meet basic performance standards of an open position. Internal recruitment is
intended to be cost effective, enhance morale, recognize professional
development, and motivate individuals to excel.

Employee Responsibilities

¢ Maintain awareness of and respond to announcements of positions for
which they are qualified and for which they want to be considered as
candidates.

» Seek advice and counsel from appropriate resources relative to their career
plans and goals.

Department Head/Elected Officials’ Responsibilities

* Inform employees of the sourcing and selection process and encourage
them to take responsibility of managing their own careers.

o Conduct interviews with candidates for open positions under their
supervision.

¢ Respond to candidates not selected for open positions under their
supervision.

s Respond to employees under their supervision when guidance and counsel
is sought.
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Human Resources' Responsibilities

e Administer the policy in a consistent manner.

s Assist department heads and elected officials to prepare accurate position
descriptions and to develop job related criteria for use in making objective
selection decisions.

e Provide department heads and elected officials with materials and training
that enable them to conduct effective selection interviews.

¢ Accept applications for employment.

¢ Screen applicant’s applications to ensure minimum qualifications.

Recruitment Process

Appointment to a position with Montgomery County Government shall be made
after said person has been certified by the Human Resources Department to the
operating department. The eligible person must meet the minimum qualifications
prescribed for a particular class of position. This shall include employees who
have requested transfer or promotion to a vacant position as well as new
applicants for employment or reempioyment.

Montgomery County Government's employment practices are designed to provide
for qualified personnel in all positions, maximum use of individual talents and
capabilities, and an adequate reserve of replacement personnel for all intemal
positions.

The following steps are to be utilized for the employment of personnel for full-
and part-time positions:

e Upon receiving an open position within a department, the Human
Resources Department will be notified as to the position vacancy and will
post the position.

e All applications for employment will be processed through the Human
Resources Department’s office.

o The Sheriff's Department will process their own applications.

« Once the closing date for receiving applications has been reached, all
applications meeting the minimum job qualifications will be forwarded to
the hiring manager.

o In order to qualify for a position, applicants must meet the minimum
education and experience requirements.

e The requesting department will review applications and proceed with
interview scheduling.

o After the interviews are completed, the requesting department selects a
candidate for the position.

» The requesting department notifies best candidate to request/contact
applicant’s professional references.
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e The requesting supervisor offers position to successful candidate
contingent upon successful background verification, pre-employment
physical and drug screening.

¢ Human Resources sends successful candidate for drug screening and
verifies that applicant has completed background verification paperwork.

* Human Resources receive notification of “pass or fail" drug screen.

* Human Resources processes background verification after drug screen
“pass.”

e Based on the outcome of the background screening, Human Resources
notifies requesting supervisor of “go or no go” to hire.

s Successful candidate’s first day of employment is determined.

» After the interview process has been completed and a potential applicant
has been selected and offered employment, the following documentation
must be completed within the first three (3) days of employment:

o Original Application

Personnel Action Form

Completed -9 Form

Completed W-4 Form

Copy of Driver'sprss) License

Copy of Social Security Card

O0O0OO0O

The same procedure for the employment of temporary employees shall be
utilized. Should a temporary position become a part-time or full-time position, the
person occupying the temporary position must reapply for the reclassified
position. There is no guarantee that a person filling a temporary position will be
placed in that position should its classification be changed to part-time or full-
time.

Verification of Information

To ensure that individuals who join Montgomery County Govemment are well-
qualified and have a strong potential to be productive and successful, verification of
work experience and education is made on final candidates prior to making an offer
of employment.

References concerning a candidate’s work background, education, qualifications,
and other appropriate information are to be obtained before an employment offer is
extended. A minimum of two references from former employers and one personal
reference should be obtained. Contacting either two references from the same
employer or one reference from two different employers may satisfy the former
employer requirement.

Reference Request

The Human Resource Department is designated to respond to reference check
inquiries from other employers. All calls, contacts and written finquiriesiFss)
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concerning current or former employees should be referred to the Human Resources
Department. It is the policy of Montgomery County Government to provide neutral
references concerning former employees. Responses to such inquiries will confirm
dates of employment, wage rates and the title of position held.

Pre-employment Screening

Montgomery County Government requires a criminal check for all full-time and part-
time intemal employees upon hire once a conditional offer of employment has been
extended by the hiring manager. Applicants for the Sheriff's Department will follow
separate departmental procedures for pre-employment and background screening.

Although a disqualification is possible, in accordance with federal and state laws, a
previous conviction does not automatically disqualify an applicant from
consideration for employment with the County. Depending on a variety of factors
(for example, the nature of the position, the nature of the conviction, age of the
candidate when the illegal activity occurred), the candidate may still be eligible for
employment with the County.

If an applicant attempts to withhold information or falsify information pertaining to
previous convictions, the employee will be disqualified from further employment
consideration in any position with the company due to falsification of an application.
If after employment any employee is discovered to have lied regarding his/her
criminal history, that individual is subject to immediate discharge.

An offer of employment may be extended to an applicant prior to the completion of
the criminal conviction check. However, the applicant’s first day of work in the
position must not be prior to the satisfactory completion of the criminal conviction
check.

Background Investigations

It is our policy to conduct thorough background investigations on all new hires. At a
minimum, the following checks are completed:

+ Education Verification — The County will verify all post-secondary degrees
or high school diploma, if there is no post-secondary degree.

« Employment Verification — The County will document up to ten (10) years
of prior employment and verify all prior employment within the past five (5)
years. We verify all gaps in employment within the past five (5) years that
are greater than twelve (12) months in length by contacting professional
references.

+ Criminal Records Search — The County will conduct a criminal records
search at the highest court in all counties where the person has resided,
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worked, or attended school in the past seven (7) years. Any misdemeanor
convictions, felony convictions, open arrest warrants, and/or related
activities are reported.

o Social Security Number Trace — The County will conduct a search of an
individual’s connection to his or her social security number to determine if
there is any background information that was not reported by that individual.

» Global Watch Alert — The County will search a variety of government
“watch lists” that include individuals, organizations, or companies that have
been placed on “watch status” by the U.S. Government or European Union.

The following factors will be considered in whether to hire an individual with a
criminal record:

The frequency and severity of the violation;

Nature of the offense;

Time elapsed since conviction;

Time between convictions;

The nature of the work;

Access to private homes;

Interaction with minors or others unable to care for themselves;
The qualifications of the individual for the job;

The maturity of the individual;

Evidence the individual has successfully rehabilitated self; or
The geographic location of the criminal act.

All such records shall be treated as confidential information. If any inaccurate
information is provided by an applicant, that person will not be considered further
for the position. All criminal history record information shall be maintained in
confidence in files separate from the personnel records.

Drug Screening

Submission to drug testing for commonly-abused controlled substances is
required prior to a new employee’s first day of employment. All offers to a
successful candidate are contingent upon successful drug screening “pass.” All
such records shall be treated as confidential information shall be maintained in
files separate from the personnel records.

Substances Covered By Drug/Alcohol Testing
Applicants will be tested for their use of commonly-abused controlled substances,
including, but not limited to: Amphetamines, Barbiturates, Benzodiazepines,

Opiates, Cannabinoids, Cocaine, Methadone, Methaqualone, Phencyclidine
(PCP), Propoxyphene, Oxycodone, and chemical derivatives of these substances.
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Applicants must advise the testing lab of ali prescription drugs taken in the past
month before the test, and to be prepared to show proof of such prescription to
testing lab personnel.

Testing Methods and Procedure

All testing will be conducted by a licensed independent medical laboratory, which
will follow established testing standards. Testing will be conducted on a urine
sample provided by the applicant to the testing laboratory under procedures
established by the laboratory to insure privacy of the employee, while protecting
against tampering/alteration of the test resuits.

Montgomery County Government will pay for the cost of the testing, including the
confirmation of any positive test result by gas chromatography. The testing lab will
retain samples in accordance with State law, so that lanprss) applicant may request
a retest of the sample at histfher own expense if he or she disagrees with the test
result.

Refusal to Undergo Testing — Applicants who refuse to submit to a drug test or
who fail to show up for a drug test will no longer be considered for employment.

Positive Test — If an applicant tests positive on an initial screening test, the test will
be confirmed through a Medical Review Officer. On receipt of g |[rssjpositive
confirmation test, the employment offer will be formally withdrawn and the applicant
will be provided with a copy of the test results and the reason why he/she is no
longer being considered for employment.

Right to Explain Test Results — All applicants have the right to meet with the
testing laboratory personnel, and with the County, to explain their test results.
These discussions shall be considered confidential except that information
disclosed in such tests will be communicated to personnel within Human
Resources or within the Lab who need to know such information in order to make
proper decisions regarding the test results or regarding the employment of the
individual.

Right to Review Records — The County will only provide a copy of test results to
applicants who test positive.

Confidentiality Requirements — All records concemning test results will be kept in
medical files which are maintained separately from the County’s personnel files.
Testing laboratories may conduct testing only for substances included on the
disclosure list provided to the individual, and may not conduct general testing
related to the medical conditions of the individual which are unrelated to drug
usage.

Retesting — Applicants may request a retest of their positive test results, within five
(5) working days after